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Abstract 

The purpose of this research is to present a model of challenges and opportunities of 

love management in Iranian organizations. The research is developmental in terms of 

purpose and descriptive-exploratory in terms of type. The foundational data theory 

research strategy is based on Glaser's emergent approach. Participants in the research 

include managers, assistants and experts related to the subject of the research, which 

was conducted with 13 semi-structured interviews with the logic of theoretical 

saturation. The method of data analysis was open, selective and theoretical coding. The 

findings of the research state that the causal factors include: individual, organizational 

and extra-organizational factors; Aggravating factors including: deficiency in 

organization rules and regulations, modernity, media and internet, type of organization 

(public/private); Limiting factors including: strengthening religious values and beliefs, 

strengthening organizational supervision; Examples of romantic relationships include: 

verbal, behavioral, sexual relationships; Mechanisms of love management including: the 

attitude and treatment of managers, human resource management measures, personal 

privacy, training and counseling programs, ethical and adaptive behaviors, written 
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ethical charter; Opportunities include: increasing job satisfaction, increasing 

organizational vitality, forming positive feelings, and challenges include: physical 

problems, emotional tensions, sexual tensions, unhealthy relationships with other 

colleagues, disruption of job function, formation of unethical relationships, weakening 

of social credibility and weakening of values. 

Keywords: Love, Love Management, Romantic Relationships in the Organization, 

Sexual Harassment in the Organization. 
 

Introduction 

Undoubtedly, since the majority of women have entered the labor market, especially 

men's professions, and are interacting with men in a tangible way, workplace romances 

are flourishing at a remarkable speed. Creating love and positive emotions in employees 

increases their success, people with love and positive emotions are more willing to be 

present in new situations and conditions and engage in work more effectively. On the 

other hand, romantic relationships in the workplace are associated with many 

challenges. In case the managers of the organization do not pay attention to the 

management of love in the organization, negative consequences such as: requests for 

untimely vacations; Expressing boredom, lethargy and fatigue; increasing the rate of 

mistakes and accidents; There will be conflicts of interest between people and so on. On 

the other hand, various studies show that the patterns of premarital relationships 

between boys and girls are increasing in recent years. The result of recent developments 

has been the gradual change of values and the structure of social relations in a number 

of young Iranians. The process of value changes shows itself well in intergenerational 

gaps. A kind of turn in the generation and a trend that is a sign of change in a society 

where the role of its traditional norms and values has decreased in young people. On the 

other hand, in the current era, we are witnessing the entry of the millennial generation 

(people born in the 90s and later) into organizations and the labor market. A generation 

that does not look at the relationship between men and women like previous generations 

and considers it much more open. The set of these factors makes the necessity of 

examining romantic relationships between employees in Iranian organizations even 

more clear. In this regard, the aim of this research is to present a model of challenges 

and opportunities of love management in Iranian organizations.  
 

Materials & Methods 

The research has been from the perspective of the main applied-developmental 

orientation, from the perspective of exploratory nature and from the perspective of 
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qualitative approach. The participants in the research include managers, deputies and 

experts of Iranian organizations, who were selected by a combination of purposeful 

sampling and until reaching the theoretical saturation point, and 13 of them were 

selected as a sample. To analyze the interviews, the open, selective and theoretical 

coding method was used, and to measure the external validity in the qualitative phase, 

the double coder (evaluator) method was used.  
 

Discussion & Result 

Research findings show that love management is explained in the following categories. 

1- Causal factors: Causal factors include 3 categories: individual, organizational and 

extra-organizational factors. 2- Aggravating factors: deficiency in rules and regulations 

of the organization, modernity, media and internet; 3- Limiting factors: strengthening 

religious values and beliefs, strengthening organizational supervision; 4- Examples of 

romantic relationships: romantic relationships can be divided into 3 types: verbal, 

behavioral, sexual; 5- Mechanisms: love management mechanisms including 6 

concepts: Attitudes and behavior of managers, human resources management measures, 

personal privacy, training and counseling programs, ethical and adaptive behaviors, 

written code of ethics and 6-consequences: which is divided into 2 general categories of 

positive and negative consequences. The opportunities of love management (positive 

consequences) include: increasing job satisfaction, increasing organizational vitality, the 

formation of positive emotions and the challenges of love management (negative 

consequences) including: physical problems, emotional tensions, sexual tensions, 

unhealthy relationships with other colleagues, disruption of job performance. the 

formation of immoral relationships, the weakening of social credibility and the 

weakening of values.  

 

Conclusion 

Employees spend a significant amount of time during the day in work environments, 

and the formation of romantic relationships between them is inevitable. Dealing with 

this phenomenon is one of the important factors in the organization. Many managers do 

not accept these relationships and have harsh dealings with employees. On the other 

hand, these relationships are more open in many organizations, especially in non-

Muslim countries. There is no escape from love. Love doesn't count, but if two people 

fall in love at work, they should promote this love within the framework of the 

environment. They should not let their interest and its sidelines affect their work. Of 
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course, the attitude and limits of relations are different in countries. If romantic 

relationships between employees are not managed properly in the organization, it will 

bring negative and destructive consequences. One of the most important consequences 

is sexual harassment, which causes many physical and mental problems for people and 

has a great impact on the personal and professional lives of employees. In this regard 

and according to the model derived from the current research, it is suggested to the 

managers and officials of Iranian organizations to consider and guide romantic 

relationships between employees in the context of the current research model, and with 

harsh encounters or too much freedom in the organization, it causes the formation of 

destructive results. Do not turn away from these behaviors. 
 

Bibliography 

Ariani, M. G., S. S. Ebrahimi, and A. Saeedi (2011), “Managing Workplace Romance; a Headache for 

Human Resource Leaders”, in: 3
rd

 International Conference on Advanced Management Science, 

vol. 19, 99-103. 

Asgarani, M. (2021), “Application of Maslow's Hierarchy of Needs among Organizational Employees”, 

Journal of Management on Police Training, 13(4), 152-170. [In Persian] 

Balaban, R. (2019), “Romance at Work and the Negative Impact It Has on the Workplace 

Enviornment”, Journal of Public Administration, Finance and Law, (15), 127-134. 

Berebitsky, J. (2012), Sex and the Office: A History of Gender, Power, and Desire, Yale University Press. 

Biggs, D., L. Matthewman, and C. Fultz (2012), “Romantic Relationships in Organisational Settings: 

Attitudes on Workplace Romance in the UK and USA”, Gender in Management: An International 

Journal, 27(4), 271-285. 

Castañeda, D. (2016), “Romantic Relationships at Work: Coming into Their Own”, Gender, Race, and 

Ethnicity in the Workplace: Emerging Issues and Enduring Challenges, 85-104. 

Cavico, F. J., and B. G. Mujtaba (2021), “Workplace Romance and Sexual Favoritism in the #MeToo 

Workplace: Legal and Practical Considerations for Management”, Equality, Diversity and 

Inclusion: An International Journal, 40(6), 667-689. 

Cavico, F. J., M. Samuel, and B. G. Mujtaba (2012), “Office Romance: Legal Challenges and Strategic 

Implications”, International Journal of Managment, IT and Engineering, 2(8), 10-35. 

Driscoll, C. (2011), “Responsible and Respectful Romance at Work: Some Additional Insights into 

Office Romance”, in: Proceedings of the International Association for Business and Society, 

vol. 22, 62-74. 

Evans, N. (2022), “Romantic Relationships in the Workplace”, HR Future, 2022(7), 32-33. 

Flick, U. (ed.) (2013), The SAGE Handbook of Qualitative Data Analysis, Sage. 

Heath, H., and S. Cowley (2004), “Developing a Grounded Theory Approach: A Comparison of Glaser 

and Strauss”, International Journal of Nursing Studies, 41(2), 141-150. 



31  Abstract 

 

Jensen, L, and A. Allen (1996), “Meta-Synthesis of Qualitative Findings”, Qualitative Health Research, 

6(4), 553-560. 

Khan, M. A. S. et al. (2022), “Relationship between Workplace Romance, Job Involvement, and Work 

Effort: Moderating Roles of Gender and Workplace Romance Types”, Current Psychology, 1-15. 

Mohammadi, B and Mohammadi, H. (2021), Successful Models of Iranian Management, Tegran: Fara 

Ravan Publishers. [In Persian] 

Morehouse, R.E., and P. Maykut (2002), Beginning Qualitative Research: A Philosophical and 

Practical Guide: Routledge. 

Pierce, C. A., and H. Aguinis (2003), “Romantic Relationships in Organizations: A Test of a Model of 

Formation and Impact Factors”. Management Research: Journal of the Iberoamerican Academy 

of Management. 

Sidhu, A., P. Bhalla, and I. S. S. Ali (2019), “Review Research on Dissolved Romantic Relationships at 

Workplace: Process, Factors & Consequences”, International Journal of Recent Technology and 

Engineering (IJRTE), 7, 1780-1785. 

Tasselli, S. (2019), “Love and Organization Studies: Moving Beyond the Perspective of Avoidance”, 

Organization Studies, 40(7), 1073-1088. 

Williams, C. L., P. A. Giuffre, and K. Dellinger (1999), “Sexuality in the Workplace: Organizational 

Control, Sexual Harassment, and the Pursuit of Pleasure”, Annual Review of Sociology, 73-93. 

Wilson, F. (2015), “Romantic Relationships at Work: Why Love Can Hurt”, International Journal of 

Management Reviews, 17(1), 1-19. 

 





  

 

����� ��	
� �
����� ��
��� ������� � ������ ���� ������	
  

��� ���� �� �) �"���  #�$ �(����	
14(�") �* 4 +�,��- �1402  

��� ����� 	
�� �
 � ���� ��
 ������ ��� 

�� ������ ��
 ������  

�"012 3���� �0�*  

���356 �7(80"2** ���0� 8"9� :�*** �;0,� ��(�- ;�2****  

��� �  

� ���� ���	
 �� 
���� ����� ���� ���� � �� ��� ������ ������ �� ��  ��� �  !"#���
���$%�&' 
�� �(# �� ���	
 . !*+�&' ,�� -&# �(# �� � ��  "     �	'��."�� .�"�� !��"�./�

 ���	
0��� ���(# ��+12 !1.3� �2 0� ���� �4+56 7�#&8���9  �/��"�� .���    ���	"
 �� ��6�"11/
� :������ ;��8��#��%:  ���	
 -&�&� �2 <3'�� ����18��/ ��1.=�    ��"(# -�3"8� �>1� �2 $/

 �2�*# 0�4+�  ��#? ���3��@� $A+#  .�8 $.�����.B��7&+8 0��� ;+5C'   :��"2 ���D6�/ ��  � :!2�"E.#�
��(# $.��� .��� 0�&2 ��� ���	
 ��+2 !� 1/ "1�   F  ;"��&  $"/ "G5 �"#�+6�2�� !7   ���"� ;"��& : 

!#�����: �� �!#������H  0�11/����' ;��& �#�+6�2��7      :�����"� I���"J� � K+#�&"L �� ��"@J#
$#��� :$.+#��� :�#�.1�� � �� � !�&@B /!.���)������ -&#(H   �"#�+6�2�� 0�"11/���C� ;��& 7 
,��� �""�&J' :!""1�� I���""J. � � �""� � �""�&J' #����""� I��""(#!H  $#�J""8�  <""2��� ����""@�

�#�+6�2��7 � :!�P/ <2���:���.� � !=1QH R4+#�S�   �"#�+6�2�� �"�  ������ ���7   � ,�"T#
   $"��#�2 :!"@E8 U��"� V*� :!#�=#� W2�1� ������ I����L� :������ ��&B�2    � ,�&"�? ��"�

  :$#���6��"� � !"LPB� �����.�� :0����� �    X&".S� !"LPB� �&"�1�H  �"���   �"#�+6�2�� �"�7 
:!5Y8 ����� ���4�� � !#����� Z��# ���4��S8 :;    �"3[� I�"��=�� ��"+6H  ���"� �   �"�

�#�+6�2��7 �1' :!A=Q IPS��   �1"' :!*\�"  ���        ���"� �"2 U��"��# <"2��� :!"=1Q ��"�
 

* K+2 ^���
 :!.��� ������ ���./� ' 0�T�#�� :_�� !55A������� :���`' :���`: masoud_hakiminia@yahoo.com 

** ����� :UL :���`' 0�T�#�� :!2���� ^���
 :!#�=#� W2�1� ������ :��+�#�� (�&a=� 7�1=�&#): hryazdani@ut.ac.ir  
*** :��+�#�� �+���YQ � $��#�2 �4�� :��`8 ^���
 :!2���� 0�T�#�� :���`' :UL �����: mirehei@ut.ac.ir 

**** ^���
 :!#����� ��.�� � !#�=#� W2�1� ������ :��.�� :!2���� 0�T�#�� :���`' :UL �����: matin@ut.ac.ir 

 :������ c���'20/06/1402 :,��D
 c���' :17/10/1402  

 



34  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

;S8 :!5Y8 ��/��/ �� �P.B� :����SA� :!LPB��+j <2��� ��+6 �   � ! �"A.Q� ��3. � k+%l'
,��� k+%l' ����. 

!"��#��� :�
 ���� �� $#�J8�  <2��� :��  ������ :�� .������ �� !=1Q ���? :�� 

  
1 .'��(�    

!2  �� ����'!#��� $/ $2 � ��/ ����2 ���� ��#� �[/�  0	��$���    0�"8 $"#���� ��"�   � �"#� $"2  '�&"� !
 <2��� :�1.=� ����� �2 ;��%' �� _&A5� mP��/;C� �#�J8�  U�� � �� �2 ��/   ��"+6 ��"��� 

   0�&""3# �&""@.� K+""1� 4""6�� $.""8D6 �� $""/ �""�� !���&S""8�""�� )Sidhu et al. 2019(. 
!n1��(#  ���<B�2  �1� �� !��T�#�� I�J+JC' ��+B� ��� $2     ;"C� �� �"�  -&+"8 o&��

0��� ���# �� ��/  .�#�   !n1"��(# �� !"S� ��   ��"� R�"n#�    �"8 0��� ��"�# 0�"8  $"/ 40   �� �"���
c��
 $.8�� I�LP� ���L ��SA� p� �2 ��6�1��  :�#�!�����  $/p�  c"��
 �� R&�    RP" � ��6�"1��
�#��/ ��/ q����� �&B ��SA� �2 $/0 �  $"2 p��4# .�# p"�       $"/ �1."8�� ��"`9� �����"� �� R��"`�

 ��2 p� ;L����&\�� ����  �+6�� �&B$#�J8�  �>2�� 0�&2 �#� )Cavico and Mujtaba 2021.(  

��n�� �3[� k\�&  � ��  �� ��1/��/ rQ&� ���4�� �+J�&� �? �� !� :�&8 �����  �"2   � �"� 
k\�&  �3[� ;��A' ��.�+2 �&l� $2 �� �+%L&� � <���8 ���Q  �"#��� �  $"2   &"C#  �st"���' 

�+6�� ����/ !� .�#&8  �D� K�� ����� U��� 0�&2 �' ��� ��� ��.�+2 !6�#� !� �11/ � �� ������ 

���� �� ��&� �#�' � �.�+2  ���"2  �����"�   W"L�� �"+*�  !"�  �#&"8 )Driscoll 2011.(  I�&"��� 
!2 `Q&'! !2 � �1. �� �&1%� � !LPB� �����+# :������ �� ��  ������ $2 ������ ������ !

 ��1/��/!
 ?!*1� ����� �� $2 ;+3L K�� ��  U"� 0��    :�"8�� �"��&B1 . ��"��J'  !"@B��   ��"�
2�#$ R�T1� :2 .!2 :���=/ ���2� !���: !T.=B � :3 .���/ v��&� � I���3.8� r��� ���4�� :
4 .   ���"�� K+"2 W��"1� w��%' ���2 :5 .     ��"1/��/ K+"2 !1A"8� � I���"/ ��"n�� :6 .  ���4"��

;J# � !2 Iy�J.#� ��&� :7 .!2 I���J� �� !z+
�� � !A(# :8 . �"3+j ���4��    � ��"n��+j ��"�
�? $+Q&' $2 R��L� :9 ..B� ���2 ���2 !6���?!#��� IyP H10 .   !6�"#���� � k%"� _�"=�� 

)Pierce and Aguinis 2003.(   

 I�J+JC'R�n#�         �� ���"n1� � !"8��� I��"++Y' �� $2�"�� !����"#�� �� �"3B ����� �� 0�8
$�y !� ��`8 ��`1
 ��� ��1     �� �+"
 <"2��� ��"�&T�� $"/ ��� �? ���&6 k5.E� I�%��>� .�

��� �� �=
 � �.B� q����� B� ��� �+�����  .��� ���4��n+.#�   !n���"' �++Y' �+B� Iy&C'
,���      .�"�� 0�&"2 !"#���� ��"#�&Q �� ����%' �� ! �A.Q� <2��� ��.B�� � �� �"1����   I��"++Y'



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  35  

 


�S8 �� �� �&B !8���  ���K+2  !5=#$2 !2&B !� ���# ���H  ��#�� � ;=# �� �B�� ! &#
 $/#��#� $%��Q �� �++Y' n1� �J# $/ ��� ��,��� � ����  ��#�&Q �� �? !.1� ���U/ �'   0�"8

 .���:!��\��  0��4� ;=# ���� ���8 !#&1/ �@  ��)�� �� $/ ������� 1990   �"�&.� �%2 $2 R
0�8 �#� (������ $2 U+.=� ��/ ����2 � ��H  $/ !5=#U� �&� ;=#   � �� K+"2 <2��� $2 $.8D6 ���

!A# 0�T# ���  �� �'��2 ��+=2 �� �? � �1/!� �(# ��+6.  " &An��      !"���2 I���"� ;"��&  K"��
������ �� ��1/��/ K+2 $#�J8�  <2��� !� K8�� �+
 �� �+2 �� !#���� ��� .�1/  

,��� � }1��� $2 $.=2 ��� � �� ��1/��/ ��+� I�\�3'�� �6�  !#����� ��� $"2  �&"\   ~+C"�
 $>2��� � �&�# $1���`##�J8� �  /��/ ��"+� ��/ ;C� �� !LPB��+j   ��"+T2 ;S"8 ��"1: �>B ��"� 

������ � ���1���/ !�&@B �&#�/ !2�E� !� ���`' �� ��  $/ �1/ �%"�&'  �?  �"�� K"SA�   $"2
7���
 ������ �� !=1Q ���? �� �n1� �&8. K���2�12:     �"11/ W"�� �� !1+#�&"L � �+2��' ���2 ������

 <2��� $/;C� �#�J8�   �� ��/������ !��  �"11/H      �"�� K"�� �"J+J� $"/���  0�"��
 $"/   ��"�
 ��/ ;C� �� $#�J8� �����  "=� K�� ��� �� � ��� ���4��a ��"Q $5   !"� �"'     K"�� $"2 � �&"8

!A# !6���  �� �� �? ��&'1C�� ������ �� !l%2 .��/ &C� ������   ���"2 �� �� 7�"��
   �+2�D"Q
!� ��3J.�� !=1Q $#�`2 $2 4+# �T�� !l%2 � �11/ !� ���>� �� �? !*5.E� ���   !"2 .�"1#��   �"���'

7���
   �����"� �� !"=1Q �+2�DQ    �"2 �"� !"
  �"�?   !"2 !"*1� � �"3[� ���   $"Q�&� ���A"8  �"#� .
��A� $/�&\ ������ �� !=1Q �+2�DQ �6� :�8 $.*6  ��$2   $"2 :�&�# ������ !.��� 7�"��
  ���?

 ��/ ;C� �� !=1Q;��3'  !"�    $"/ �&"8  �"�� K"SA�  �����"�   �"�� �� �"�    I��"++Y' ,&"B
���3Q  ���D
�#�1/.  ���� ���	
 �� 
�� �D� ��"� �����  ���"�   �"��� � �"�    �����"� ��"�

������ �� ��   !#���� ������.  
  
2 .*���+� 	
�,+  

1.2 �����	 
��
  

_�=��  �Y� ��$2 1%�! ���:K.�� 0�6?  ��8: � ��� �+4�  �2�S!   �� � _�&"� ������  "��18 !
1�� X�'��2! �+s�'I� ���� )�+4�S!(  $/ ����&��87 �A� I�/���� $2  ��A"8  !"� ���.   _�"=��

�1����� � � �2 $/ ��� ��=#� ��2 �����n E��
! /�C� $2 ��B! !� ��B  �&"8 )Biggs et 

al. 2012.( �(# �� R��� p���: ��  �� $/ !#�=/ K+������� ��18    $."8&# !3��">� �"�  X�"2�� ! :
 I��`� � ��� !1.B&�? ��1� ��   ���2 R�y �����  � ;��8 ������   _�"=�� :R��".�� :��[�

U(# :�+�&a=�: ��� ���2��2 � )Balaban 2019(. $ &An� ��  ��    �"�� ��".�� � I���=�� ��



36  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

A� �2 $/+A+:� .8�+��: !� �l�� �`%' � \ ;��8 ��  .�&8+ "*!    �"3[� I�"��=�� �� $"5AQ�� 
��8�: �+:��n ����� 6�#� ��!: 8&B�� �! U� ��� :��� 1�+K  �"�� KSA�    I�"��=�� $"2

�*1!  _�.�� � I��=� �1#�� 4+# �n1��&8 )Tasselli 2019.(    ��"=#� !"���� �����+# �4Q �� 
�� �  ��2��� ����+# ���� ��1/ �� �� &���� R����2? .��� 0�&2 ��=#� �&Q� ����(#�  $5"=5�  r"'��� 

�&B �����+#:  �� ��  $2 ��+#  �"+1�� $"2 Z&2�� �����+# � p��&�&�4+� �����+# K+��' �� ^
  ��
��7  �"�� 0��� ���L �+A�� R&�. � K"�   �"�� ��"�#  7�"1��      !6�"#� �� �? �+s�"' � �"�  �"+A��

��� ��=#� ���/ � ! �A.Q� ) !#��T= 1399.(  

 !35L �+A  ^� p� �� ��3L��    ��"T�� 4"+� �� ��� �"��      ��"+. � -&"# p"� W"L���� �
��� �&�%� $2 !*\�  � !��=�� .�8�2 !J+J� -&# �� ��  K�� �6� ���  ��"� $2 !3+�? �+� :

�#��� ���&E#H �? :�8�3# !%L�� -&# �� ��  �6� ��� r+�? �� ��+6&5Q ���2 0�6    !��"A.�� ��"�
p+1S' �� ���2 �� ��� � �=� �� !#�=#� <2��� ������ ����   !#����"� �"�  � !#�=#� ;  0��*."��

 �&8 �' ��&.2 �? �� ��.1/ U+1/)Evans 2022.(    $"Q&' $".S# K�� $2 ���2 ��"/     �"�  �����"� $"/
!�   �"�  ������ :�8�2 !%L�� -&# �� ��  �6� .�8�2 $.8�� �1%� �� �#�&' $"2  ��"1%�   �� 0��*."��

,��  ���2 !����+2 �' !#��� _�=�� K�� ���/��3L��  �(#�� ������   -&"# �� �"�  �6� ��� :
 ��  ������ :�8�2 !%L���+j$2 ��1%� �&2 ���&B �? ��.1/.  

+2 Z�3'�� !��6 !"� �&B $2 ��T�� ;S8 ��/ <+C� �� ��� � �� ����SA� K    �&Q��"2 .��"+6
U��� ��� �  !@E8 ���$2    !#y&"\ ��"�� ;"+�� ��       U��"2 ��� I� �"� K��".`2 �� ���"�� $"/

!� �1#��D6: �+A+A� ��� KSA� �? K+2 �����  ��  !T."=2�� r3� !��6 $/ �&8 ��n�� $"2   U"�
!� �&8. 2$ !� �(# � ��/ <+C� $/ ���   ���"2 !"J>1� ��S �%"�&'    $#�J"8�  <"2��� H�"��   ��"��

p� �2 $/ ������ !� ��/ �T�� �+
 �11/ $1+�� �����%.�� :��:  /�."�� ���? �!  �"#��� )Williams et 

al. 1999.( �?     <"2��� $"/ �"�� K�� �1#��2 ���2 ��1/��/ � ������ $�  ;"C� �#�J"8�    ���? � ��"/
$/ �1.=� �4n� mP��/ -&�&� �� !=1Q      �"*��E� �"2 ��"T�� � ���"�� �2 !S� U"� 0��  �"�� 

)Berebitsky 2012.(  

$2 �&\  :��� -&# �� ��/ ;C� !J�  <2��� !5/1.  �1���/ ��$2  �&"\   $#�J"8�  �"+6��   U"�
!� �#&8  �� � �1.=� ���=� !#����� �+%�� ����� �!J�  �>2��  !"� �/�8 !J��  �"11/: 2. 

 !#����� �+%�� �(# �� $/ ��1���/ ��I��*.� �) �#�&���  " ������( �  p� �� !J"�  �>2�� 
$5=5� 3'���!� �/�8 !    <"2��� �"2 $=��J� �� .�11/  ;"C� �#�J"8�       <"2��� :��"SA� 0��"6 ��"/
#�J8� � $5=5� 3'����&��� !  "  ������$2 �&\  ����� ;�y� $2 ���1���/ ��+� �� ��B $"5AQ�� 



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  37  

 

 p8 � I��=���2��7 �+%3'  :�"B���
 r=��2 !���6   ��"2 :W"+��'  ���"/:    !#y&"\ I�"� �
$2 I�&� !� ��� !*1� !5+B  �#&8)Evans 2022 .(  

       ;Y"8 �".`2 R�"n#� ���"2 ,P"' :!#����"� Z��# ���4�� � �2 ��/ ;C� �� $#�J8�  <2���
)Khan et al. 2022(:  �    !5Y"8 ���"�� ���4"��)Pierce and Aguinis 2003 ( !"�   .�&"8 !"��\��: 

/��/ K+2 $#�J8�  <2���      :�"8�2 $."8��# ���"L �"��� �+"=� �� �6� ������ �� ��1 !"
  �"�? ���
 �� !2�E�$2 U� 0�� �8�� ���&B )Wilson 2015( .�=S8 !� � �2 !*\�  ���   �� ���"�� $/ �&8

�*6 &6�  �2p� �T�� �1#42 ��2 �� U��2 ���SA� �� :�#��� -�1.��:   $"+5  �� �&B ����SA� !.� �
p� �T�� �1#��&�2 )Castañeda 2016.(        ���"A+2 ��"n�� �" �2 $#�J"8�  �P"C#� $"/ �=+# !S8

       ��/�"8 K+"2 �� !*\�"  !"#���� :�2�"� ��/�"8 ��+� �� �+#�3@  :!1+TAj :!#����
 :!*\� 
$��� :�2�� �� # �2 ��/ ;C� �� ��&3���#  :I���=�� ����r+�? $��� ��&� $2 ��#���   ��"#� ��

�PC#� �� ^
:  ���'y�"2 �  "A�$   <+"C� A"@B#��  U"� 0��     !"� �����"� �� !"=1Q ���? �"2  �&"8 
)Cavico and Mujtaba 2021.(    

������ ������ !#���� ��� !6	�� � <���8 �2 !���   �&B $"2 �."E� ��� �"#   � 0���� ���"2 �
 �������? ��  �&B ��B �&T�� $2��+# K�� :}1��� .�#���:     I�"`Q �� ���+"=2 �� �"� �+5� �

 ����&�/ �2 I��*.�$%�&' � $.�����   ���"2 !�&2 �&T�� �1���+# �7����  �? �"��   � ��"AC�)
 ��AC�1399  I��"*.� ���&�/ ���� �2 �� �&�/ �� 4+# ��/ <+C� �� $#�J8�  <2��� .( �"��  �

      KA"� �"' �1"���1+2 ��+2��"' �"��2 �? ;� ���2 ������ $/ ��� ������ !���� I� &�&� ��
 ��l� U+��' � !#����� ��&� V*�;2�L A. ���1/��/ ���2 ��:   ���"/ :!5Y8 ����� �+� ��

  $"+��� �"�&J' :���/ ,4+T#� ���4�� :!#����� �`%' ���4�� :!#��T# � _�.�� ���/ :�3+j: 
 �+
�� 
���� $2 ;+# �� �� ������ 0�+j �K++%' .�1�� ���� 0�8  

  
2.2 �����	 �����  

���T�� � ��B )Khan et al. 2022(  !���2 $2 !���	
 �� ">2���   ;"C� �#�J"8�     ��"+6�� :��"/
!5Y8:  ����+Y.� �J# �2 ���/ ,P' �;��%' �11/7      ;"C� �� $#�J"8�  <"2��� -�&"#� � �+=1Q

$.��� .�1.B���
 ��/ !� ���# ���	
 ��� ��1  ��"/ ;C� �� ��  � ">2���      ��"/ ,P"' �"2 !".3[�
 .�8�� ��1/��/0�P    !n#�"+� �"J# ��1/��/ !5Y8 �/���� :K���2 ��  �� ">2���    �� �"�  K+"2

��/ ;C� � !� �*�� ��1/��/ ��/ ,P'  .�1/ ���"T�� � ��+� )Sidhu et al. 2019(    $"2 !"���	
 ��
 !���2�1����;��&  ::  �!
 ��?  $".��� .�"1.B���
 ��/ ;C� �� $#�J8�  <2��� ���    ���	"
 ��"�



38  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

!� ���# ��1� $/ ����    �#�"S' :U"=+���+/�� �y�"2 ~>� :��&n#�    �"3[� R�"  :��"6 �  :!"���#
:_�.�� :�#�+B _�=�� � S38� ��.��� :0��&#�B) ! �A.Q�:  (����"SA� ��   ;"��&  �� �st"� � �

 .��� $>2�� �� ;S�� ��n��!
 ��? ���A'�B� $#�J8�  �>2��  ��/ <+C� ��I��3   �� �"#�  ��"n�� :
     �2�"� ��/�"8 ��"+� �� �+#�3"@  :!"1+TAj :!#����
 :!*\�  ���A+2:  ���'y�"2 �    <+"C� $"A�

B $#�A@U� 0��    .�����"� �� !"=1Q ���? �"2   �&"=5��)Wilson 2015(     !"���2 $"2 !"���	
 ��
r+�?      !"*+/ ��"S��� �"2 ��"/ ;C� �� $#�J8�  <2��� �� !8�# ���  �"�� $".B���
 $".��� .   ��"�

!� ���# ���	
 ��1� $/  �� ��n� :!#����� }1���;��.� ��&2 ;��A' :  �">2�� $"2    �"� I�"��152
p� 1Q ;��A' :$38:����� != �      ;S"8 �"2 ��D"6�s� ;"��&  �� �"`%' _�=��     K+"2 $">2�� ��"+6

 ��/ <+C� �� ����SA����. ���T�� � !#���� )Ariani et al. 2011  <"2��� !���2 $2 !���	
 �� (
���	
 K�� �� .�1.B���
 ��/ ;C� �� $#�J8� : F�C2 KA�  ��/ <+C� $2 ��#� ����$2  0	"��  ��

�+B� ���;S8 $2 :  ��+6 <2��� K��$2 ��&1   ��D
�#��S#� !'�����+/�'     I�"��152 <"2��� .�"#���
�J'�� :$#�A+A��      !5Y"8 �/��"�� ���4"�� :!5Y"8 ���"�� ���4�� :!5Y8 ��S5A :   �"`%' �

 �� !#�����$2 ��&1  !
 ��?;S8 :!=1Q ���? � �3[� ���     IPB��"� :!"LPB��+j <"2��� ��+6
:$#y�� �+j �  �� X�E� �����.��$2 ��&1  !
 ��?     !��"��18 ���	"
 K"�� �� !"*1� ��� �"#��/. 

 ^+1�&6? � $��+
)Pierce and Aguinis 2003(  $" &An� �+s�' !���2 $2 !���	
 ��   ;"��&  �� ��
��A/ ��S��� �2 ������ �� $#�J8�  <2��� ����
 ��42� � !  �+A+A"� .�1.B���
 $��#:   ;"��A'  $"2

�>2�� !=1Q:  !5Y8 �PJ.�� ���n�� � � $#�J"8�  �>2��       �����"1%� � �"3[� �+s�"' ��"/ ;"C� ��
 .�#����� 
�\ �T��:  ��n��$#�J8�  �>2��     !#����"� �"`%' � !5Y"8 ����� ��� �2 ��/ ;C� ��

�s�  �3[� �+s�' .���� ����1%� � �3[�  $#�J"8�  �">2��   �����"� ���    ,4"+T#� � !5Y"8 ��"S5A  �
 ���/�+��' .��#  

  
3.2 ���� 
����
� �������  

 -&�&� I�+2�� ��$2        �"[/� .�"�� 0�"8 0��"8� ���"/ <+"C� �� $#�J8�  <2��� �+A�� $2 I��/
 � I�%3' !���2 $2 K+�+
 I�%��>�!
 ��? $#�J"8�  <2��� �� !8�# !*1� ���:  $"2  0	"��   -&"�&�
0��/ 0��8� :������ �� !=1Q ���?     �"��+Y.� K+"2 <"2��� I�%��>� �� ����%' �� .�#� $"2  I�&"� 

�A/ !2 � ��� 0�8 !������ �����        0�"�# $".B���
 !"���	
 �+"� �� �"�  �����"� ���2
 .���.S#� ;2�L   !"T1��� �."=2 �� $#�J8�  <2��� $2 K.B���
 �/�  ""     �� .�"��� �&"�/ !"1��

����&�/    0�"8 !"���2 I��"*.� ���� �2 $#�J8�  <2��� ��A5=��+j     ����"@� �� ���+"=2 .�"#�



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  39  

 

 <2������2 _�A' ��[� !#�2 ��� ���	
 �� !=1Q ���? -&�&� �`1' � ��� ���     !"���2 �"�
��� 0�8:    � �� ��"� � �� ����"SA� K+"2 <2��� �� �&�/ �.=2 �� !�� "`,��� X&���   � �"�

��&� !1�� ������2�+/�' ���. K���2�12:  �����"� �� <2��� K�� ������ $2 K.B���
    !"#���� ��"�
.��� ����� � U`� ! &�&�  

  
3 ..�� �,+ ���*/	
  

-&# ���	
 �� �(1� �`Q ��+6 !5�� ���2��/   "$%�&' :�� �� �(1�  �"+���  !��"�./�: � ��  �"(1� 

��S��� !*+/ �/���� .���  ���	
 �� ��6�11/�� ��#��%� :������: ����18��/ �  �����"�   ��"�
 !#���� �1.=�$/ �*# 0�4+� �? �� �� �� !3+/�' �2 $#&A# ��+6 
�� �1� �'  ��+"��   $"2 ">J#�  -�3"8� 

 ��(#���2      ��"(# -�3"8� �">1� �� $"5��� K�� �� $#&A# Un� K++%' ���2 .�#�8 X�E.#� $#&A#
    0�"8 ����"� �"L��2 $/ !*+/ ���	
 p� �� �JC� $/ ��� 0��� ���# I�%��>� .�8 0��*.��

�/�8 0����� �2 m��&A  �8�2  $2 0�11/>J#� !� -�38�  ���%' K�� � ����+2 �'     4"+# �"*# �"=+2 ��
# �&2 ���&E)Morehouse and Maykut 2002 .( $3��"@� ;+5C' ���2  �"�:    :��"2 ���D"6�/ ,�� ��

 ��"(# � :!2�E.#�     .�"�� 0�"8 0��*."�� ���"2       ,�� �� !"*+/ ��"� �� !"#��+2 ��"3. � �n1"�
     �"��� � �#�"8 ��"n� ���D"6�/ $3��@� $� _��� K�� �2 .�8 0��*.�� (X�����) ��D6�/��

 ���&'���� ! &�&�:  $/$2 ��&1   !#��+2 ��3. � �B�8$2   !"� ��"/ ���:     r��"� .�"8 $3"��C�
 ��
�/$3��C� R�# <�&' 0�8 _� ��4�� !
 _�  ���J� _�864/0     ���"J� �� $"/ �&"2 ;"2�L   �? �&"3L

)6/0 ()Jensen and Allen 1996( $n+.#�� .�&2 �'y�2: +���� U� $2     !Q��E."�� ����"/ !T."=2��
'� �+�E.�� ����/ �PJ.�� � .�8 �� !Q�����2  ��3. � !���2#���! ��t�    ��".2� :$3��"@� ���

�+
 $3��@� $� �2 $���� � !2�� � !8��T# ������ $2 $/ �8 R�n#� �&��?  p� ���/ ��t"�   $"2
��t� $3��@� ��� �+��n#�.  

  
4 .'1��� 	
�,+ ��
  

 ���	
 ���+
 ���: ���2 ��� ����� ����  �"��� � ��  �"��  �"�����   ��"� �� �"� ���  �"�� 
� �2 :!#����*# 0�4+�  ����#��%� :������:   �����"� �� ��"��18��/ �    !"#���� ��"� �3��"@� A  "+� 

�+%AQ I� P\� $/ ���6 I�&�  !.B�18�? �� ��  ���Q1 .��� 0�8 $����  



40  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

#�8� 1 .���IJ� @0�"� �,K�
) @L(��� +�M8

L 

N$@"  +��-�$  �I0�9O  � P�$  @0�
�  

!��� � ����� ���%� `8����� �8�� !��18��/ 29 ��� 

���	
 _�18��/ $��#�2 � ������ �4�� ��./� 16 ��� 

0�&� ����: ;�� ����:  &l  �+�a� 0���� $J>1� X? �/�8 �� �8�� !��18��/ 21 �� 

;�� ���� 
 I���� !@@E' ���� �/�8

������/ ��`Q 
��./� 28 ��� 

!1� :!#�3+.�
 ���� ^+��: !��1`� � 
���J� U+(1' I�\�3'�� � I

!�&���� 
!��18��/ 21 �� 

 ^+��7���� $#��� �&�� � !�&A  <2��� �=�� <+C� �9�*� �8�� !��18��/ 20 ��� 

����� �&�� _�18��/ !����� � ��@.L� �8�� !��18��/ 15 ��� 

 ���%��%�&' W2�1� � ������ ��%� :�%1�: I��n' � �8�� !��18��/ 25 ��� 

�	
 � ,�&�? _�18��/�� ��%� :�%1�: I��n' � �8�� !��18��/ 27 ��� 

 ^+������7 !1�46��/  �=�� <+C� �9�*�  �8�� !��18��/  22  ��  
 ^+��7���� !#�3+.�
 � !#�=#� W2�1�  !S84
 R&5  0�T�#��  �8�� !��18��/  29  ���  

!#�=#� �=�� <+C� ���%�  �=�� <+C� �9�*�  �8�� !��18��/  22  ���  
� � ,�&�? _�18��/�/��� !���� ���  �=�� <+C� �9�*�  ��./�  20  ���  

 

1.4  ����� 
 �!"#$)���%�
� 
 �!"#$ � &�� 
 �!"#$(  

 ��0��� ���(# ��+12  ��S��� �2�4+56 7�#&8���9     $"/ ���� �&"Q� ���D"6�/ $5��� �� $"2   r"+'�'
I��3  �   .��"(# ���D"6�/ � (!2�"E.#� ���D6�/ � ��2 ���D6�/) !%L�� ���D6�/ :�� �#   K+"���

5���� $�4n' � 0��� ;+5C'  ��_����2 0��� ���(# ��+12  ��2 ���D6�/ .��� ��2 ���D6�/  �� !"�E2
 ;+5C' ���R�# $2 m�@E�� $/ $.�� � ���D6 !���2 ���\ �� 0���
 ��12  0��� �"+L�    Z&"2�� �"�

!� �&8  �&`9 �' ���&C� ��&J� !� $����  �2��)Flick 2013.( !#��� $/   �&"C� �"�&J��  �� �"1���� 
 ��j? !2�E.#� ���D6�/ :�8 ���9 ��2 ���D6�/ !� 8&$3��@� � �      ��&"C� �"+Y.� �"`Q�� �"�

 ���D6�/!� 8& .�#�5��� ��  �� $"2 :!2�E.#� ���D6�/ "n �� ">2��$   $"�&J� K+"2   0�"8�+�&' ��"� 
!� $.B���
  �&8)Heath and Cowley 2004(.   �"��� ���	
 �� ��"s?   �&"`9  ��&"C� �"�&J�  ��

D6�/ ����3��@�   �� �"%2 � �8 ���&A# Un1
 �' R&� �3��"@�   $3��"@� �� Un1"
    ��"%2 ��"�
$*�t� ��+2 ���  �6��&C� ��&J�      R&"`*� .�#�"8 ���"S' � �"1.��� $����»  $#�J"8�  <"2���«   �"�&J�



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  41  

 

��&C�  �� .��� 0�&2�1���� ;+5C' 140 �/ q�E.=� !��`# ��  r"��L 34  R&"`*�  � �"8   $"�&J�
���� .�#�8 !����18 ���� � ��  ��$2  �� p+S*' ����Q2  �'6 0�8 $���� .�#�  

N� �����:�� F  ;��&  ;��&  !5�st� � ���2 �7���
       �����"� �� $#�J"8�  <"2��� �"� �"� 
F  ;��&  .�1.=� ��D6�+s�' !5�� � $+��� ;��&  !5�� ;S8   ~>"� �� ��� � �� K+2 <2��� ��+6

�&J� $� �� ;��&  K�� .�1.=� ������� �� :��!#�������� � :!#����� $.�� 0�8 ��12   �� $"/ �#�
 ���Q2  $����0�8 .�#� 

#�8� 2N� ����� .@A�� �� � ��  
>��? +��-�$ (3 C�� @6�68� :��  

��� �  ��� �  ��RS�  8L  

;�
�& 

 F 5!  

��
�

�  

��6	! ��� %AQ+� .B�18!  
���/ �2�n'  
����� K�  

=1Q+�  

I���=�� � ��6	! ��� @E8+.!  

#+�� *\� ! $2 ���L�2� $>2��  
-&1' 35\! �����  

ID� r5\ ��&2 �����  
2! `Q&'! � �&3A/ �3C�  

K.8�� @E8+� $.=2��  
��A. � $2 ^*# ����  

=1Q! ��6!� �����  
#+�� =1Q! $2 ���L�2� $>2��  

7&+8 �S*' ����� ��&��� ^1Q k��E� � R��#� ��2  
�+; =1Q! �+#�#��!  

#���
��

!  

IP��%' ��1/��/  
��/ <2���� ����  

<2��� ��/� j+������  
��/ <2���� A�+$#�A  

�+���� � ��A%�� #�����!  
�������L ����SA� �� � ��� �� �p ��'�  

 ���� I�� ���D6 �� ��3Q�;2�L `Q&'!  ������ ��/� �2 ��SA� j+�U� ^1Q  

&Q #�����!  
���?� <2��� 2+K ��1/��/  

���?� �*6 &6���� j+��/�� �� ������  
#����� �8&
! r��1��# 
�  q��B �  



42  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

��� �  ��� �  ��RS�  8L  

#���
��

���
!  

;��&  $.��6�2 �� 0��&#�B  

���� R� � #+����� ��=��! C� �� �����+< 0��&#�B  
X&/�� #+����� =1Q! ����� �� 
�\ �����K  

��&T��� U����# <2��� �����K  
����? K.8��# � 
�\�2 ���# T.=B! �� �� $#�B  
��&T��� 2�'+.! � 8+0& ��� ���
�#���� �����K  

p3� 6�#�!  

;��&  $.��6�2 �� $%��Q  

s�'+��D6�� $S38 ���  �A.Q�!  
s�'+� ��.��� � U� �y�� q��B �� C�+< ��/  

����  ��/ ����2 $2 ��#�$2 0	��  $2 ����;j��� m�.3=# ��$#��  
�� � ��T#�� <2��� �� � ��� �� ~>� $%��Q  

k%� �� ������  �A.Q�!  
Y'++� 0�T# 7��2�� :q����� 0��&#�B: � �P\ $�� $2 �3=# ��� $.8D6  

  �8T

L3�89� � �8

L868T�O �����  ;S"8 � ���"2 :     �����"� �� $#�J"8�  <"2��� ��"+6 
�C'  �� ����%' $/ ��� !*5.E� ;��&  �+s�' $/ �#�&Q&� �.=2 � $1+�� ;��&  K��2 �  � �"�&J'

 $%��Q � ������ �.=2 �� ;��&  K�� .�#��D6�s� ������ �� ��  k+%l' �"#��� ���L   ���4"�� �
 ���/ ���? �� !�   �� ;"��&  K�� .�&8 ��/ ;C� �� $#�J8�  <2��� ���/ �� ���4�� � �2 �#�&'

 ���Q3 0�8 $����   .�#� 

#�8� 38�O ����� . � �8

L868

L3�89�* @A�� � ��  
>��? +��-�$ (3 C�� @6�68� :��  

��� �  ��RS�  8L  

;�
�& 

 
��

'
�

0�
11/

�
  

��@J# �� #�&L+K � I���J� ������  
R�  ��8�7 �E�� $2 T#&T�! <2��� �� � ��� �� #�&L+K #�����!  

k%� �� #�&L+K �� ��&B�2 �2 ��� ���n.�  

#���+:$. $#��� ��: � ���#�.1  
Un� y�2� ���&.C�� =1Q! � *\� ! �� $S38 ���  �A.Q�!  

��� ��! ���� $2 ���&.C�� =1Q! � *\� ! $Q&'�2 $2 �.=2 ���#�.1  
,�T# $2 <2��� ��2 $2 ��&1  ��n'  

-&# ������ .���)! /�&@B!(  
����� 7<2��� ?�'��� �� ������ ��� �&@B!  

$Q&' � R��.�� �+2 �' $2 #�&L+K �� ������ ��� .���!  
���� U/ �' ������ �� ������ ��� �&@B!  



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  43  

 

��� �  ��RS�  8L  

;�
�& 

 
0�

11/
��

�C
�

  

&J'�� ,��� �� � I���J. � ��1!  

�&Q� �+��� 3�D�! &L�  
R&�D� K.=#�� <2��� ���? 2+K �� � ���  
��J. � �>2�� $2 �� � ��� �� �.=2 q�����  

�4���� �����2� ��1!  
��J. � $2 12+�� &#�B0��  

&J'�� #����� I��(#!  
#�&L �&Q�+K � I���J� \�3l#�!  
��&B�2 ���~ �2 ����� \�B!  

��'�K %�+����� LPB�! ��2� ����2�! ��S5A  ��1/��/  

 :��� )�� UP��( C63���   !"� ��"/ ;"C� �� ��� � �� K+2 $#�J8�  <2���     ��S"8� $"2 �"#�&'
 ���2 k5.E��1/ p� �� .�*6 &6�' !��=�� �_�A' �  $#&A# !S�4+�     $#�J"8�  <"2��� �� !��"�

 $/ �1.=�$2 I�&�  �� !5/$� .��� ���.�� :!�P/:  ���Q �� !=1Q �4 0�8 $���� .�#�  

#�8� 4+��-�$ (3 ��� )�� UP��( C63��� .  

��� �  ��RS�  8L  

��@
�

�� 
<2

���
 

$#�
J8

� 
  

�P/!  

�3C� ��� �&@B � R�#!  
$2 ���2��/ ��*�� $#�J8�   

�1B��� ��� ����  
������ �2 U�� p�&/ � 0��*.��  ���S# �� 
+�#&� �L? �� U#�B  

B&8! ��� ���� � q��B �� 
�   
�*6 &6���� #y&\! ��
 ����� $.=2  

��.���  

pA/ ��� ���! &Q�&��$#�  
������ ��B j+�&J%��  
0�T# X��1.� � 0�+B ���  


+p��  ���� �&.�$2�# ��n1�  
 ��B �����&\� � ��� �� 0��*.���� 0&�  ���/  

0���? ���/ :0&`L ���: � j+0� ��2� �1'��
  
������#� #y&\! 2+K ��SA� �� � ���  
q��B R�T1���� � j+�&A%�� �� ������  

=1Q!  
_�A' ��� #�2! 
�  �� q��B  

�A#�� :^S  ��A+;: � 
+R� ��� 1.�! �2 �&Al� =1Q!  
��� ���� 2� p� �T��  



44  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

�50��1�  :C�� @6�68� :����.1/ :��&B�2:      �� ��"� � �� K+"2 $#�J"8�  <"2��� ������ �
0�� �1���+# ��/ ;C�  �#�&.2 $/ ��� !�����/��s?  � ���/ �� X�E���s?   .�"�� ���4�� �� 0�#���

0�� ��2 ���Q �� ��  ������ ���5 0�8 $����  .���  

 #�8�5�50��1� . 68� :��+��-�$ (3 C�� @6�  

��� �  ��RS�  8L  

#�S
�

+
R4 ��  

,�T# � ��&B�2 ������  

����n ^� ��A. � �� ��1/��/ ��2� �A��� �� �? ��  
����n �l�� �*6 &6� ��2� ��1/��/ �&@B�� ;��=� ��=��! 

,�T# $2 ��  � <2��� *\� ! 

,&6 ���� $2 ��1E� ��1/��/ $2 ��0	 ��#� ��&��� ��.�� �SA���� ��� 

����T15' $2 ��� \�B! ��2� R�  ���S' ��.��  
��&B�2 W\�L �2 ��� \�B! 

I����L� ������ W2�1� #�=#�!  

C� R��E.�� � XDQ+~  
-&1A� �&A  ���2� ���/! C� �� I���=��+< ��/  

��'�K 31'+$ �E�� ��2� R�  � ��� ���U <2��� �� ������  
$Q&'  $2 � ��n';��' �� #����� XDQ ����!  

s�'+��D6�� ����.��� j+LPB��! �� ����2�! ��S5A  ��1/��/  

V*� ���U @E8!  

����&B�  ���/&6��2 ���3C� ��� j+������ � �&@B! ��2� ����SA� j+�U� ^1Q  
��%�! �&B �� �l�� ��n�� $2 I�&� �`%.� � ���� LPB�! � ;��.�  

����&B� SA� �2 ��#���`1' ��j ��+�U� ^1Q ��/ � �� �� q��B�  
����&B� �� ������ ��SA� j+�U� ^1Q �2 U�� p�&/  

6&5Q+�� 1*5' _�A' ��! j+� �� I� �� �����  
����&B�  ����  ���/
 �+p��  ��2�  ����SA� �2j+�U� ^1Q  

����&B�  ��B&8! ��� =1Q! =1Q �+.!  

$��#�2 ��� ,�&�? � 0�����  

��46�2� �/0�6� ��� 8�&�?! �2 �&.C�� q����� � <2��� �� � ���  
0����� ����� $2 ��1/��/ 6��+� <2��� ��=��!  

2$ 6��/+�� ������� � ���� ��18�� ���� ������  
,�&�? ������ ��&��� $#�J8�  ��� ;C� ��/  

����.��� LPB�! � $#���6���  

V*� LPB�+I� � ��K ���� �� I�\�3'�� �2 ^1Q k��E�  
����.��� $#��L&� �� ��&B�2 �2 ^1Q k��E�  

8&
+�� $J5� ��2� ��1/��/ ;��.�  
K.8�D6 ^S  6��&#�B! ��� �+4 ��/  

6&5Q+�� �� �&8 %3\! � �1B7 2�#$ �Q  



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  45  

 

��� �  ��RS�  8L  

�&�1� LPB�! X&.S�  
��'+U 
�*8 I���(.#� �� �&�1� LPB�!  
%'++K L�+� ��@��� ��.�� j+LPB��!  

%'++K L�+� �8&
 #�����!  

�
 8�V:C�� @6�68� :��  � ���.# ��/ ;C� �� $#�J8�  <2��� ������!
 ��?  �&"B �2 !���
$2 U� 0��  ��  ������ �6� .����$2 !2&B  :�&8 R�n#�!
 ��? �"3[� ��� ����  � I�&"���   R�" 

 $2 ���� ������!
 ��?     K"�� .�"8 �"��&B U."B !*1� ��� !"
  �"�?  "� r"��L �� �����   � �"�
����  ���Q �� ��6 .��� 0�8 $����  

#�8� 6 .�
 8�V+��-�$ (3 C�� @6�68� :��  

��� �  ��RS�  8L  

�
��

�
 �� )

!
 
��

?
 

�
3[�

(  

�4���� ����� 5Y8!  

����� �� &l �� �� ������  
����� �� ������ ������  

����� �� �9��k 5Y8! �%'�k 0�8  
_�=�� ,&B ?��1 ���+K R�n#� 9�+*$  

�4���� �`%' #�����!  
�� T.=2! $2 ,��� ��� ������  
�A'�; $2 ����� ��SA�� �2 ������  

$LP  $2 ��#�� �� ������  

�4���� Z��# #�����!  
��/��8! 1��! �����  
IP��%' �3[� �� ������  

�&Q� LPB+� � ��?&#� �� ������  

;S8 ��+6 I���=�� �3[� �� 
��\+K <2���  $#�J8�  

����? _�=��  
���� � ��  _�=�� K.8��  

������ $Q&' ;2�J.�  

 � �8� ^�+����  

�
���

 �� )
!
 

��
?

 
*1�!(  

IPS�� A=Q!  

�����  
8��&6 IPS��!  

T.=B!  
2! 2�&B!  

�1' ��� *\� !  
_�' � X��>��  

,�B�
 �6�  



46  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

��� �  ��RS�  8L  

.����#! � Uj  
R�8 � 0�16 _�=��  

$8&6 6+��  
�#&�B �P'! &Q�$#�  ^�)R�J.#� (I�&��� �=S8 �� >2��� 2+K ��\+K  

������� ���! 3@  �! 8�#! �8 ,�.=6 ���I�% ��
��2 �! JC' � ��+I�J  
U`.� #�2�L ��8!  $2;`� ��T#�� 6&5Q ��+�� � �����n }#� � $>2�� ��� k5.E�  

�1' ��� =1Q!  
����n ^S� ����!  

���� �� ����n �<2�� �%2� I�&��� �=S8  
����n _�=�� �*1' �� ^1Q k��E�  

<2��� U����# 2+K ��� � ���� 
����SA�  

2�2+1! ����SA� $2 ���  
2! ��A. �� $2 ��� �� &�� ����SA�  

�4���� ��.1/ �6� ����SA�  

�P.B� �� ��/��/ 5Y8!  

j+�3 ��� ��/ �� �� ��S�  
 �L� 
P'�;2�L $Q&' #����� 2 ���1���/$  ;��=� $2 K.B���
 �\�B*\� ! =1Q �!  

 ��/ ��'$#�35\���  
 q��B��� &�� ���� �� ������/  

;S8 6+�� <2��� j+LPB��!  
<2��� j+-����� �2 ^1Q k��E�  

;S8 6+�� F<2��� ��2 U� �&� q����� *�+�  
B+�#� $2 �=A� � $>2�� �2 ���T�  

,��E� ��8 ��3. � �A.Q� ! � 
<2��� �2 �����T  

� �2 <2��� �� 
�S8��T �4#���S 2$ ��Q �&@B!�  � �=A� ��j+0�  
�E
 �8�I�%  k5.E�$2 0	�� ��2��7  ��#�  

�4# ��.��� ���.���p  �������  �2 $>2�����  
K+2�� K.�� `Q��  �A.Q�!  

%l'+k ,��� ��  

2��+K K.�� ,��� ��� 6��&#�B!  
K+2�� K.�� ,��� ���  �A.Q�!  

K+2�� K.�� ,��� ��� ��1!  
K+2�� K.�� I���J. � � �����2  

  
2.4 
��
 
 �!"#$  

���D6�/ ��(# ��� I��3  �� ��� ! �4.#� ��� $/ $�&J� �� �� �`Q�� p� $��(# �+*5' !�   .�"11/
 ���D6�/ �� 
����(# $�&J� K+2 $>2�� ��n�� 0�8�+�&' ���  �"5��� ��   � ��"2 ���D"6�/ �"� 

)Flick 2013( .WL����: �5��� ��   :!2�"E.#� � ��2 ���D6�/  $3��"@� ���� U+��"*�    � ��1"�� � �"�



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  47  

 

 �����_����2      $2�"�� I� &"�&� �"2 Z�"3'��  � q��E."�� $"J3\   !"� ��"12  �#&"8 �"��`#�� .: 
���	
 �6 ;��&  !����18 �� �%2 ���s� ��D6  �"2 ���"�   �"��� � �"�  �"��  �"�����   �� �"� 
������ ��� �#��� !�&`*� ��� !���\ $2 R��L� !0��/  �"#�   $"/ "n+.#�   ;S"8 �� �?1   0��� ��"�#

.��� 0�8  

  
�1) 1+��-�$ (3 C�� @6�68� #8� . ����6� :��  

+�M8�(��� ������� :WX
�  

N� ������� 

:3�� 

!6	��  ���
�+%AQ!.B�18 

 � I���=��
!6	��  ���

!.+@E8 

!=1Q !���6
����� 

����-�$ 

��1/��/ IP��%' 

 � ����+�
������ ���A%� 

!#����� &Q 

����-�$��� 

 �� $.��6�2 ;��& 
0��&#�B 

 �� $.��6�2 ;��& 
$%��Q 

 UP��( C63���

��� )�� 

!�P/ 

���.�� 

!=1Q 

��(��3�P 

 ��&B�2 � ,�T#
������ 

 I����L�0��6 
 W2�1� ������

!#�=#� 

$��#�2 ,�&�? ���
�� �0��� 

 !LPB� �&�1�
X&.S� 

 !LPB� �����.��
$#���6��� � 

 U��� V*�
!@E8 

�
V��8� 

@A���� 


)08�� @XY�( 

 ����� ���4��
!5Y8 

 Z��# ���4��
!#����� 

;S8 ��+6
 �� �3[� I���=��

�K+��\  <2���
$#�J8�  

>��?�� 

�
)V(�S
� 8� 

!A=Q IPS�� 

�1'!*\�  ��� 

�1'!=1Q ��� 

/��/ �� �P.B� ��
!5Y8 

 ���� �2 U����# <2���
����SA� 

;S8 <2��� ��+6
!LPB��+j 

 ��3. � k+%l'
! �A.Q� 

 k+%l',��� �� 

 �����

�8

L3�89� 

,��� ��&J' ��
!1�� I���J. � � 

 I��(# ��&J'
!#����� 

 �����

�8

L868�O 

 K+#�&L �� ��@J#
 I���J� �

������ 

$#��� :$.+#�����: 
�#�.1�� � 



48  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

5 .'3�1� � 456 ���7  

 ���� ��1/��/;2�L `Q&'! �� �&\�� <+C� �� ��� !� ���/ ���  ;S"8 � �1#��D6    <"2��� ��"+6
J8� �? K+2 $#� X�1.Q� ���� ��   �����"� �� U`� ;��&  �� !S� 0���
 K�� �2 ��&B�2 .��� ��D
�#

!A# �� <2��� K�� ������ �� ���+=2 .���   .�"#��� ��1/��/ �2 �1' �����&B�2 � �#��D
 !"��\��: 
������ �� ���+=2 �� <2��� K�� ��: $2 0	�� ��     � .�"�� �'��"2 !">2��� :��A5"=��+j ����&�/ �

�A�  ���&�/&C#7  .��� U`� ���� <2��� K�� �������+�     !J"8�  .�"=+# �4��6 ��  �� �Q
X�=�  �  ����# X�./: �#�8 �8�  �*# �� ��/ ;C� �� �6� ���:  � �� �� �"�  K�� ���2 "` X&���

�#�32 �+
 <+C�.  ��+s�' �? !8�&� � $LP  $/ �1��2 0��Q� ���3#��   �"1/ ��"n�� ��8��/  $".3�� .
#        �� �"6� ��"1/��/ K+"2 $#�J"8�  <"2��� .�"�� I��"*.� ���&�/ �� <2��� ������� � ,�T

 ������$2  :�&�# ������ !.��� ;S8!
 ��? �� !2�E� � !*1� ��� $"2  U"� 0��    .�"8�� �"��&B
U`� �� !S�  K�� K��'!
 ��? !#����� !��� � !A=Q IPS�� $/ ��� !=1Q ���? �� ��  ���"2
 ��n�� �����!� �1/    .���� ���"�� ��+"=2 �+s�' ��1/��/ !5Y8 � !@E8 !6�#� ��� �   K+"A� $"2

�&(1�:     �"��� ���	"
 �� 
�"�  ��"� �"����  ���"�   �"��� � �"�  �"��  �"�����   �� �"� 
������ ��� � !#���������2 . ��� !2�� $2 
�� �&/D� �� ��S��� 0��� ��+12  p+�P/)0�  �"��� 
�4+56 (0�`2 $.��6 0�8 ��� .���.# ��	
� ���# !�    $"�&J� �� �"�  �����"� ���    �"�� ��"�

.��� 0�8 K++3'  
F  ;��& F  ;��&  :!5 !57�#�+6�2�� $� .���  :���� ;��&  !#����"���� � :!#�����  �1."=� .

;S8   ��"� � �� ��"1/��/ K+2 $#�J8�  <2��� ��+6  �"C'       :��"� �&"B �� $".��6�2 ;"��&  �+s�"'
0��&#�B :������: � ���2 .��� $%��Q �$.�� �E8 � !� ;��&  �� ��   I��"L �#�&' �+"2  �"' �

!6	�� .�18�2 $.8�� !=1Q :!.+@E8 ���  :����� !���6���/ �2�n': �     ���"� ;"��&  �� $J2�"�
�st��#!#����� ��2 &Q :��1/��/ IP��%' ��4+� .:       I�"\�3'�� ��"n�� �" �2 r"��1��# ����"+� �

�� �+2  ��1/��/ ��!� �&8 >2�� ��n�� ��A.�� �!� ���4�� �� $  .���  ;"��&    �����"� �� q��"B
!A# �� �1.=+# ������ ��.1/ �� ������ �� q��B ;��&  .���6 0����# ��&':   ��+"=2 ;��&  �� !��

U`� � 0�"�# ���� �3C� � �A+A� ��C� �� 0��&#�B �� ����� �� !l%2 .�#  �"#�   �� �� �? �&"3A/ �
 ������ �� � ��T���=Q &Q� !� �++Y' .�11/ ,��� � }1��� ��    �"1� �� �&"�/ ��"�   ��"�

�+B�: $2 0	�� ���  ��  $"%��Q ~>� �� ��� � �� <2��� ���T#�:     �����"� ��"1/��/ �"2 $"2  ��&"1  
 4+# $%��Q �� !�4Q�s� ��D6.���  

����' ;��&  :0�11/���C� � 0�11/����' ;��&      Z�"3'�� $"/ �1."=� !>���8 � ;��&  0�11/
�� �� ������ �� $#�J8�  � !�  "�E2�1       0�� �� �"���J� ��"n�� �" �2 0�"11/���C� ;"��&  �



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  49  

 

;S8 !� ��1/��/ K+2 $#�J8�  <2��� ��+6   !"� �����"� I���J� � K+#�&L .�#&8   �"1#�&' $"2  �"�41� 
 ;A  ����� ;�� �11/ ��&� ������� �� q��B ��+��'      $"2 �� �? �� !"8�# r"L�&  � �����"�

,&6 ��1/��/ 1/ ��1$#��� .� 38 � ��$S     ���+"=2 I��"L !#&"1/ ��.+n�� �@  �� ! �A.Q� ���
�� � �#������ _�  ����&.C� .�#��� ���L ��TA�p��C' �11/7 �?  !"� ��     ��"+# _�"=�� �"1#�&'

 ��&J' ����� �� �� !=1Q � !*\� �1/,��� ��L�� .  ����� �� !1�� I���J. � � ���+2 �'  �"8�2: 
 !LPB��+j <2��� $2 ����6U/ �'  ���&B       �."=2 �� �� ��"� � �� K+"2 <"2��� RP"�� K"�� .�&2

 k��%' q�����0��/ ���    ���"2 � ��"2 <2��� �� !8�# I���� �� �� ����� -&�&� K�� $2 ���2 �
!� V*� �� �12��+L �1/  .  

!� �� $#�J8�  <2��� :$#�J8�  <2��� ����@�   $"2 ��&' $"�  �-&"#   :���".�� :!"�P/ �   !"=1Q
U+=J'  �����"� .��/ ��12     !B&"8 :p"�&/ U"�� �"2    :��"�� ��"�   �&"J%��+j ��"B �����"� :
p��+
  �&.� ����$2�# ��n1� :��� 2 ����� p� �T��: � _�A'     $#�J"8�  <"2��� -�&"#� �� !#�2 ���

  .�1.=� ������ ~>� ��  
R4+#�S� R4+#�S� :��  ��  ������ ���7�#�+6�2�� �8  �R&"`*�     :�����"� ��&"B�2 � ,�"T#

�1� ������ I����L�$��#�2 :!@E8 U��� V*� :!#�=#� W2      ��"���.�� :0���"�� � ,�&"�? ��"�
:$#���6��� � !LPB� �  X&.S� !LPB� �&�1���� �2 ��&B�2 .7���
    �"1���+# �����"� �� �� 

2 ��1/��/ .��� ������ � ��� ~>� �� ,P'� �+��� !3�D�  �'U/  �"'      <"2��� -&"# K"�� �"+6��
!� ;S8 .�#&8  <2��� K�� ��+6X�1.Q� ���� ��� ��D
�#:  !�� &"C#7      K"�� �"2 �����"� ��&"B�2

    !"� �1"=
�# � �"2 0��&"A� �� <2��� K�� $/ !#����� .��� U`� ��+=2 -&�&�  �"1#��   ��"1/��/ �"2 
 !#&#�L ��&B�2!� �11/ !� $/ �� !>���8 � 8& �2 ��*6 &6�   0�"+z+
 � �E� :��/ ;� �/D' �

!� �� 4+# !#�=#� W2�1� ������ .�11/ !A`� �J# -&�&� K�� �2 ��&B�2 �� !� �*�� 1/ "1�  ,�&"�? .
 �� 4+# ��� � �� K+2 <2��� ����&.C� �2 ��1/��/0�� ��2 F�&"B .��� ������ !���L� ���   ��"1/��/

!6	�� �(# �� 4+# ��
 I�+LPB� $2 ���2 ���� ���  �12�18�2     ;"C� �� �� �&"B !"@E8 U��� �
 V*� 0��&A� ��/�11/.  

!
 ��? ���;S8 :��  ������ 0���
 $#�J8�  <2��� ��+6      !"*1� mP��"/ �"� �"3[� mP��/ ��
q����� �� ���+=2 .�=+#  !"� ;S8 ����SA� K+2 ��&� ���       �+"=� �� �"6� <"2��� K"�� � ��"+6

 :�#�+T2 ���L ����!
 ��?�� !.3[� ���  K��;+3L :�8�� �1��&B  :!5Y8 ����� ���4�� ���4��
!#����� Z��#: � ;S8 ��+6    �&"8 �"n1� �"=S8 $2 �6� ��1/��/ K+2 <2��� .�3[� I���=��: 

!
 ��? .��/ ���&B ��n�� ������ � ��� ���2 !2�E� ����� 5AQ�   K"�� !"
  �"�? !"� ��  ��&"'   $"2



50  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

�1' :!A=Q IPS�� �1' :!*\�  ���  �� �P.B� :����SA� ���� �2 U����# <2��� :!=1Q ���
;S8 :!5Y8 ��/��/ ��+j <2��� ��+6! �A.Q� ��3. � k+%l' :!LPB: ,��� k+%l' � ��  0��8�

��/F����� ��  ������ !5�� 
�� .  �� ��+6&5Q � ��.1/ � ���� �+=� �� ��1/��/ <2���
.��� ������ � ��� ���2 <2��� K�� �� �=S8 �� !8�# X�E� � !*1� ���.# ��n��  

$2 �&(1� =��J�� $.��� ���	
 ���� �2 ���� ���	
 ��� �!� �     ��"/ ��"+2 ��&"' �+"2  �"' K�
 �� �`2����&�7 !
 ��? ;��&  � !*1� ����st� ��� ���	
 �� .���T�� � ��B )Khan et al. 

2022(  $2»  ��"1/��/ ��"/ ,P'«     .�"�� 0�"8 0��"8�  $"2»   !*\�"  ���"A+2 ��"n��« :» !#�"���
« :
»!1+TAj«:  �»!=1Q ���?«  ���	
 �����T�� � ��+� )Sidhu et al. 2019(   .�"�� 0�8 0��8�  $"2
» �� ��n�;��.� ��&2« :» ;��A'�>2�� $2 p� �� I���152 $38« :» ���"�� !=1Q ;��A'«: � »  _�"=��

�`%'«   �&"=5�� ���	
 ��)Wilson 2015(      ���	"
 �� .�"�� 0�"8 0��"8�  ���"T�� � !#�"��� 
)Ariani et al. 2011 (» $#�A+A"� I���152 <2���« :» �"J'���   !5Y"8 ��"S5A « :» ��4"��  ���"�� �

!5Y8« :»!5Y8 �/���� ���4��«:  �»!#����� �`%'« $2 ��&1  !
 ��? � �3[� ���» !"=1Q ���?« :
»$#y�� �+j IPB���«: � »X�E� �����.��« $2 ��&1  !
 ��? !*1� ����/� 0�8 �#�  .  

������ �y&a=� � ������ $2  ���+
 ��`# !�  :�&8<B !�� ������ ���2  $"`Q�&�  �"2  <"2��� 
=��!�� !*\�  � �� <+C� ��/ �� $2 �&\ K++3' �+L� 1/1.� �?�� $� ��   <"B ������ K+#�&L �(#
4��L� ���? ���&� : ����:  0�+j �!� $.B�18 $2 ���2 �&8  !18��2���   �&"8 !"��%� ��1/��/ R�A' .
�+
 ��`# !�  �&8 ���?��� ��1/��/ $2�&8 $/  �� �/�8 K+#�&L�&�7    <+"C� �� $#�J"8�  <2���

$.�� W��L� �� �� ��/ !%AQ �!#�A`� ;+3L �� $��/ :��&': K�Q �    ��"/ �"2 <3'�� ���   �"�� � U"�
�11/. ������ !#�=#� W2�1� ������ $2  ���+
 ��`# !�  �&8I�&��� A'�B�  �� K+"2 <2���   �� �"*#

�#&�B �����.�� �� ��+6&5Q ���2 � ��1/��/ �? K+2 :r��1��# � 4+�?  !n#�"+� ��   ��"6 �"11/  �
 .�1�� ���/ �� 0�8��n�� �1'�+
 ��`# !�     K+#�&"L � !#����"� �&"�1� �� ������ �&8 Z�3"l#� 

���+� !��� �� ;S8 ���2 ���+� K�� .�11/ W�� ������ �� U��� <2��� ��+6    ��+"=2 �"��3# ��
� 0�11/���C� ;��8  �8�2 ����� !�&@B U��� $2 ������ � �2 � �? ���� ��   ��"/ <+C� ��

�&8 .�+
 ��`# !�  � ������� �� �&8���� ��18 ���2 ��0����� �����  ��*6 &6�   ��"+6�� ���"�� �2 
������ $2 .�&8 0��*.�� ������ �� $#�J8�  <2���  !#�=#� W2�1� �����"�   �"� �+"
  ��"`#  !"�   �&"8

$2 �&(1� 0��6��/ :$#�J8�  <2��� ~+C� ���  $"��#�2 � ��    !"8�&�? ��"� $"2  I�&"�   � K"�P#?
?�+j ����' ��1/��/ ���2 K�P# �"11+32   �"'  ��"#?      �� !*\�"  � $#�J"8�  <"2��� ~+C"� �����"�

�B?�� .�#�+6���: �+
 ��`# !� ������ !#�=#� W2�1� ���� �&8    0��"6 ;+S"�' �� �"�    ���"/ ��"�



=�(�� >��? #8� �� � @A�� :�� @6�68� ) ... C���"012 3���� +���63 � �0�(  51  

 

0���
 �� ���� �����  �� ���2 $Q&'  <2��� K�� $2�11�46�2 .$2   � ��"1/��/ K+2 <2��� �B�18 !'��3 
�' <2��� K�� �+s���� ���D6�s� U`� ;��  ��1/��/ ��S5A  �H      W2�"1� �"��� $"/ I�&"� K��2

!� �6� !#�=#�  U��2 $/ �*# �� �#�� $#�J"8�  �>2��  �"#���:    ��"/ p"� �� �"6�0��6    :�"#�+T2 ���"L
!� ���/ �� ��/ �+*+/ �1��: �?  p� �� �� ��0��6 .^S �2 � �1��# ���L  

���	
 �6�� �� R�n#� �����1 K�� ���	
 �2  �����"C�  �"� �  !'PS"��  "2��$ ��  0�&"2  H�"#� 
$5AQ�� ���C��� ��� #���! # �4+ �� �&Q&� IPS�����  "��!    �"���&� �� I�" P\� $"2� 

�6 k5.E���3� �+6 � �� ���� ���	
K� �� $"1+   �"�� 0�&"2.      �"��� ���	"
 !�&"`*� ��"�
 � ��� 0��# WL�� !n1���3. ���&��&(1� K+A� $2 $2 ���� ��JJC�  �+"
  ��"`#  !"�  �&"8  �"'  �"2 

0��*.�� �� ,�� !���: �� ;+3L ���  ���"�  Iy��"%�  ���.B�"�:  $"2  !n1"���3. � �  K+"+3'  ��"� 
!Q��E.�� �#�����2. �+
 ��`# !� �&8 ��%2� � $*�t� ��� ���	
 �2 0��*.�� �� p+1S' ���  ���"�? 

$""5AQ�� �""1����  ;""+5C'$5""=5� ""3'���! )analytical hierarchy process( :�""1���� $S3""8 ;""+5C' 
)analytical network process(: � ,�� K��.`2 "  K��'�"2 )best-worst-method��� (  !"��  �#&"8 � 

�+s�' �+A�� �? �� �� ��  ������ �E�� �&8. �+
 ��`# !�      !"���2 $"2 ��"JJC� ���"� �&8
 <2��� �+s�';C� �#�J8�   ��/�  :�����"� ��"S5A  ;+3L �� !����+Y.� �     �"+*+/ :!#����"� Z�"�#

 ��1/��/ !�&8�#� !6�#�;��.�: �`.#��� .�#�����2 0�+j �:    ��"JJC� ���"� $2 �+"
  ��"`#  !"�   �&"8
������ �� ��  ������  !�&@B � !.��� ��� ��$2 I�&�  �? ���".# � !���2 $#�6��Q  �"� �� 

 �2p� �T��  $=��J��11/.  
  

8�1" '���  

!l'�� :!#��T=  )1399:( » ��2��/$5=5� r'��� #����� ��1/��/ K+2 �� &���� �����+#!«:   �����"� I�%��>�
!��(.#� ,�&�? �2: _ 13 , :4 :152 -170.    

�&+2 :��AC� K+=� � ��AC� )1399:( !#���� ������ ��&� ���&T��: .������� :���`' 

  
Ariani, M. G., S. S. Ebrahimi, and A. Saeedi (2011), “Managing Workplace Romance; A Headache for 

Human Resource Leaders”, in: 3rd International Conference on Advanced Management Science, 

vol. 19, 99-103. 

Asgarani, M. (2021), “Application of Maslow's Hierarchy of Needs among Organizational Employees”, 

Journal of Management on Police Training, vol. 13, no. 4, 152-170, (in Persian). 

Balaban, R. (2019), “Romance at Work and the Negative Impact It Has on the Workplace 

Enviornment”, Journal of Public Administration, Finance and Law, vol. 15, 127-134. 



52  ����� ��	
� �
�����  #�$14 *(�") �4 +�,��- �1402  

 

Berebitsky, J. (2012), Sex and the Office: A History of Gender, Power, and Desire, Yale University Press. 

Biggs, D., L. Matthewman, and C. Fultz (2012), “Romantic Relationships in Organisational Settings: 

Attitudes on Workplace Romance in the UK and USA”, Gender in Management: An International 

Journal, vol. 27, no. 4, 271-285. 

Castañeda, D. (2016), “Romantic Relationships at Work: Coming into Their Own”, in: Gender, Race, 

and Ethnicity in the Workplace: Emerging Issues and Enduring Challenges, 85-104. 

Cavico, F. J. and B. G. Mujtaba (2021), “Workplace Romance and Sexual Favoritism in the #MeToo 

Workplace: Legal and Practical Considerations for Management”, Equality, Diversity and 

Inclusion: An International Journal: available at: <https://www.armgpubishing.com>. 

Cavico, F. J., M. Samuel,  and B. G. Mujtaba (2012), “Office Romance: Legal Challenges and Strategic 

Implications”, International Journal of Managment, IT and Engineering, vol. 2, no. 8, 10-35. 

Driscoll, C. (2011, July), “Responsible and Respectful Romance at Work: Some Additional Insights 

into Office Romance”, in: Proceedings of the International Association for Business and Society, 

vol. 22, 62-74. 

Evans, N. (2022), “Romantic Relationships in the Workplace”, HR Future, vol. 7, 32-33. 

Flick, U. (ed.) (2013), The SAGE Handbook of Qualitative Data Analysis, London: Sage. 

Heath, H. and S. Cowley (2004), “Developing a Grounded Theory Approach: A Comparison of Glaser 

and Strauss”, International Journal of Nursing Studies, vol. 41, no. 2, 141-150. 

Jensen, L. and A. Allen (1996), “Meta-Synthesis of Qualitative Findings”, Qualitative Health Research, 

vol. 6, no. 4, 553-560. 

Khan, M. A. S. et al. (2022), “Relationship between Workplace Romance, Job Involvement, and Work 

Effort: Moderating Roles of Gender and Workplace Romance Types”, Current Psychology, vol. 42, 

no. 2, 1-15. 

Morehouse, R. E. and P. Maykut (2002), Beginning Qualitative Research: A Philosophical and 

Practical Guide, London: Routledge. 

Pierce, C. A. and H. Aguinis (2003), “Romantic Relationships in Organizations: A Test of a Model of 

Formation and Impact Factors”, Management Research: Journal of the Iberoamerican Academy of 

Management, vol. 2, no. 1. 

Sidhu, A., P. Bhalla, and I. S. S. Ali (2019), “Review Research on Dissolved Romantic Relationships at 

Workplace: Process, Factors & Consequences”, International Journal of Recent Technology and 

Engineering (IJRTE), vol. 7, 1780-1785. 

Tasselli, S. (2019), “Love and Organization Studies: Moving beyond the Perspective of Avoidance”, 

Organization Studies, vol. 40, no. 7, 1073-1088. 

Williams, C. L., P. A. Giuffre, and K. Dellinger (1999), “Sexuality in the Workplace: Organizational 

Control, Sexual Harassment, and the Pursuit of Pleasure”, Annual Review of Sociology, vol. 25, 73-93. 

Wilson, F. (2015), “Romantic Relationships at Work: Why Love Can Hurt”, International Journal of 

Management Reviews, vol. 17, no. 1, 1-19. 


