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Abstract

The purpose of this research is to present a model of challenges and opportunities of
love management in Iranian organizations. The research is developmental in terms of
purpose and descriptive-exploratory in terms of type. The foundational data theory
research strategy is based on Glaser's emergent approach. Participants in the research
include managers, assistants and experts related to the subject of the research, which
was conducted with 13 semi-structured interviews with the logic of theoretical
saturation. The method of data analysis was open, selective and theoretical coding. The
findings of the research state that the causal factors include: individual, organizational
and extra-organizational factors; Aggravating factors including: deficiency in
organization rules and regulations, modernity, media and internet, type of organization
(public/private); Limiting factors including: strengthening religious values and beliefs,
strengthening organizational supervision; Examples of romantic relationships include:
verbal, behavioral, sexual relationships; Mechanisms of love management including: the
attitude and treatment of managers, human resource management measures, personal

privacy, training and counseling programs, ethical and adaptive behaviors, written

« Ph.D, Public Management, Aras International Compus University of Tehran, Tehran, Iran,
masoud.hakiminia@ut.ac.ir

« Assistant Professor, Human resources management, College oF Farabi, University of Tehran, Qom, Iran
(Corresponding Author), hryazdani@ut.ac.ir

- Assistant Professor, Geography and Urban Planning, College oF Farabi, University of Tehran, Qom, Iran,
mirehei@ut.ac.ir

= Professor, Human resource management and organizational behavior, College oF Farabi, University of
Tehran, Qom, Iran, matin@ut.ac.ir

Date received: 11/09/2023, Date of acceptance: 07/01/2024



Abstract 28

ethical charter; Opportunities include: increasing job satisfaction, increasing
organizational vitality, forming positive feelings, and challenges include: physical
problems, emotional tensions, sexual tensions, unhealthy relationships with other
colleagues, disruption of job function, formation of unethical relationships, weakening
of social credibility and weakening of values.

Keywords: Love, Love Management, Romantic Relationships in the Organization,

Sexual Harassment in the Organization.

Introduction

Undoubtedly, since the majority of women have entered the labor market, especially
men's professions, and are interacting with men in a tangible way, workplace romances
are flourishing at a remarkable speed. Creating love and positive emotions in employees
increases their success, people with love and positive emotions are more willing to be
present in new situations and conditions and engage in work more effectively. On the
other hand, romantic relationships in the workplace are associated with many
challenges. In case the managers of the organization do not pay attention to the
management of love in the organization, negative consequences such as: requests for
untimely vacations; Expressing boredom, lethargy and fatigue; increasing the rate of
mistakes and accidents; There will be conflicts of interest between people and so on. On
the other hand, various studies show that the patterns of premarital relationships
between boys and girls are increasing in recent years. The result of recent developments
has been the gradual change of values and the structure of social relations in a number
of young Iranians. The process of value changes shows itself well in intergenerational
gaps. A kind of turn in the generation and a trend that is a sign of change in a society
where the role of its traditional norms and values has decreased in young people. On the
other hand, in the current era, we are witnessing the entry of the millennial generation
(people born in the 90s and later) into organizations and the labor market. A generation
that does not look at the relationship between men and women like previous generations
and considers it much more open. The set of these factors makes the necessity of
examining romantic relationships between employees in Iranian organizations even
more clear. In this regard, the aim of this research is to present a model of challenges

and opportunities of love management in Iranian organizations.

Materials & Methods

The research has been from the perspective of the main applied-developmental

orientation, from the perspective of exploratory nature and from the perspective of
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qualitative approach. The participants in the research include managers, deputies and
experts of Iranian organizations, who were selected by a combination of purposeful
sampling and until reaching the theoretical saturation point, and 13 of them were
selected as a sample. To analyze the interviews, the open, selective and theoretical
coding method was used, and to measure the external validity in the qualitative phase,

the double coder (evaluator) method was used.

Discussion & Result

Research findings show that love management is explained in the following categories.
1- Causal factors: Causal factors include 3 categories: individual, organizational and
extra-organizational factors. 2- Aggravating factors: deficiency in rules and regulations
of the organization, modernity, media and internet; 3- Limiting factors: strengthening
religious values and beliefs, strengthening organizational supervision; 4- Examples of
romantic relationships: romantic relationships can be divided into 3 types: verbal,
behavioral, sexual; 5- Mechanisms: love management mechanisms including 6
concepts: Attitudes and behavior of managers, human resources management measures,
personal privacy, training and counseling programs, ethical and adaptive behaviors,
written code of ethics and 6-consequences: which is divided into 2 general categories of
positive and negative consequences. The opportunities of love management (positive
consequences) include: increasing job satisfaction, increasing organizational vitality, the
formation of positive emotions and the challenges of love management (negative
consequences) including: physical problems, emotional tensions, sexual tensions,
unhealthy relationships with other colleagues, disruption of job performance. the
formation of immoral relationships, the weakening of social credibility and the

weakening of values.

Conclusion

Employees spend a significant amount of time during the day in work environments,
and the formation of romantic relationships between them is inevitable. Dealing with
this phenomenon is one of the important factors in the organization. Many managers do
not accept these relationships and have harsh dealings with employees. On the other
hand, these relationships are more open in many organizations, especially in non-
Muslim countries. There is no escape from love. Love doesn't count, but if two people
fall in love at work, they should promote this love within the framework of the

environment. They should not let their interest and its sidelines affect their work. Of
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course, the attitude and limits of relations are different in countries. If romantic
relationships between employees are not managed properly in the organization, it will
bring negative and destructive consequences. One of the most important consequences
is sexual harassment, which causes many physical and mental problems for people and
has a great impact on the personal and professional lives of employees. In this regard
and according to the model derived from the current research, it is suggested to the
managers and officials of Iranian organizations to consider and guide romantic
relationships between employees in the context of the current research model, and with
harsh encounters or too much freedom in the organization, it causes the formation of

destructive results. Do not turn away from these behaviors.

Bibliography

Ariani, M. G., S. S. Ebrahimi, and A. Saeedi (2011), “Managing Workplace Romance; a Headache for
Human Resource Leaders”, in: 3" International Conference on Advanced Management Science,
vol. 19, 99-103.

Asgarani, M. (2021), “Application of Maslow's Hierarchy of Needs among Organizational Employees”,
Journal of Management on Police Training, 13(4), 152-170. [In Persian]

Balaban, R. (2019), “Romance at Work and the Negative Impact It Has on the Workplace
Enviornment”, Journal of Public Administration, Finance and Law, (15), 127-134.

Berebitsky, J. (2012), Sex and the Office: A History of Gender, Power, and Desire, Yale University Press.

Biggs, D., L. Matthewman, and C. Fultz (2012), “Romantic Relationships in Organisational Settings:

Attitudes on Workplace Romance in the UK and USA”, Gender in Management: An International
Journal, 27(4), 271-285.

Castafieda, D. (2016), “Romantic Relationships at Work: Coming into Their Own”, Gender, Race, and
Ethnicity in the Workplace: Emerging Issues and Enduring Challenges, 85-104.

Cavico, F. J., and B. G. Mujtaba (2021), “Workplace Romance and Sexual Favoritism in the #MeToo
Workplace: Legal and Practical Considerations for Management”, Equality, Diversity and
Inclusion: An International Journal, 40(6), 667-689.

Cavico, F. J., M. Samuel, and B. G. Mujtaba (2012), “Office Romance: Legal Challenges and Strategic
Implications”, International Journal of Managment, IT and Engineering, 2(8), 10-35.

Driscoll, C. (2011), “Responsible and Respectful Romance at Work: Some Additional Insights into
Office Romance”, in: Proceedings of the International Association for Business and Society,
vol. 22, 62-74.

Evans, N. (2022), “Romantic Relationships in the Workplace”, HR Future, 2022(7), 32-33.
Flick, U. (ed.) (2013), The SAGE Handbook of Qualitative Data Analysis, Sage.

Heath, H., and S. Cowley (2004), “Developing a Grounded Theory Approach: A Comparison of Glaser
and Strauss”, International Journal of Nursing Studies, 41(2), 141-150.



31 Abstract

Jensen, L, and A. Allen (1996), “Meta-Synthesis of Qualitative Findings”, Qualitative Health Research,
6(4), 553-560.

Khan, M. A. S. et al. (2022), “Relationship between Workplace Romance, Job Involvement, and Work
Effort: Moderating Roles of Gender and Workplace Romance Types”, Current Psychology, 1-15.

Mohammadi, B and Mohammadi, H. (2021), Successful Models of Iranian Management, Tegran: Fara
Ravan Publishers. [In Persian]

Morehouse, R.E., and P. Maykut (2002), Beginning Qualitative Research: A Philosophical and
Practical Guide: Routledge.

Pierce, C. A., and H. Aguinis (2003), “Romantic Relationships in Organizations: A Test of a Model of
Formation and Impact Factors”. Management Research: Journal of the Iberoamerican Academy
of Management.

Sidhu, A., P. Bhalla, and . S. S. Ali (2019), “Review Research on Dissolved Romantic Relationships at
Workplace: Process, Factors & Consequences”, International Journal of Recent Technology and
Engineering (IJRTE), 7, 1780-1785.

Tasselli, S. (2019), “Love and Organization Studies: Moving Beyond the Perspective of Avoidance”,
Organization Studies, 40(7), 1073-1088.

Williams, C. L., P. A. Giuffre, and K. Dellinger (1999), “Sexuality in the Workplace: Organizational
Control, Sexual Harassment, and the Pursuit of Pleasure”, Annual Review of Sociology, 73-93.

Wilson, F. (2015), “Romantic Relationships at Work: Why Love Can Hurt”, International Journal of
Management Reviews, 17(1), 1-19.






SR p Sl 5 Sl pske i g5 o Kot g5 anol
VEeY Ol oF 5yled VF Jlo (25 Blae) ke Wb fud

Grns S o SCwo 8 9 Wl Jue &1
Olrl s loslw

*L.JW > gann

s

e (3 G Sl e dazus Gl s LD ) dee

LRV

el slaolsle 55 Gie o pde glacs B 5 b 2l Jde &1 ol s 5l
Sl il LIS do s a) C);JE;)'\,@W); e b 5l el
o5 02 OB S e al )5S 5050 Al by e sliesls & L5 s
S Ll Gt 48 din agl g5 e b ot e OLULEIS 5 OUslen O eide Juls
5ol G (SIS sl o & g . anily sl ldass d-lias OUT 51,85 03 50 L
(83,5 Jale 800,58 503 o el 48 S o Ol Sy sl il 035 (5 0
Ol Sy ;20 5 0l 53 55 Ol 846,855 0deS L Ais Jalge ¢ JSloslul b 5 Slosla
50,8 53 0S5 gdome ol g2 (o s /A 53)0e Sl g5 5 es ) 5 il sy
wliile by, gslas ¢ Sloslu coylhad oy o8 5o s Sbslazel 5 La a5l ooy &
5 S80S 05 e Sy ke (slag IS £ i 5 (0l (@IS Ll 8,
5 il Slaal o asnd o Jaie Sl mlie Sy e SUIGH O e 3,555
500 S s Lo bt i 30 5 e 5 5 5 3 gla sy oy slie
La il 5 oo Dlalest (6,8 IS5 Slasle BLaS ol 5 o el culsy (ol
Al L Ll Jafss i a2 bl Sl 55 ¢ pamir DI 35,5 05

masoud_hakiminia@yahoo.com &3l | (31,5 Ol ol&E50s (ol Modlipe s o (Fes S e (6l S
hryazdani@ut.ac.ir «(J yms 8ty 5) Ol 03 015 ol K213 (2L a3 5 ¢ Sl lin Sy ke LSl
mirehei@ut.ac.ir (Ol | (o3 Ol g5 oSE1 (2B s 1 o6 b Sonel 5 Wl A Ol s
matin@ut.ac.ir Ol ) 3 Ol oKl (B s Slasle S5 5 Ll mlie Sy e ol s

VRN Y 2y b VF TS il s s



VY by oF 85l OF Jl ¢ Ko0 5 2 el VY

&;M.NLA‘).:I‘))| &_MM Y]

O3l 55 i T Olosle s wlisle Jaly, (aie Co pde (Gie 1051908

Aodko .Y

Sos—eim 5 Al alls o gladd o o3 5ar 5 I8 1L 5,15 O3 STeS Sl 5l s 5 o
I3 S i S b IS o Bladle Lafyy ks Ol jo b Jolsd 53 o sale SIS
(Sidhu et al. 2019) Cwl 035 5 s—aie pm 35 A SdS ja S ol LB
Jome 03 Gie pand s 3t des dir 53 AL Dliies 5 b sl i
S FraS o esls OLS sdodplonil (sla o Jai 51 G s Klesls OLES |, IS
edel QB aasinly 5l oy 4 s cilazils S 5 e S b 08 as il
45 ddls Ll Ol s 5l el ST 4 S5 Llos S mlasl 5 JKaa LS Ls S
{(Cavico and Mujtaba 2021) Lles 5 ailasile el 855 55 & >~ Jsb s L S Bl
5 Gt Lol s e OT ol go 213 Cor g OUS IS 53 e iblse 5 s sl
S5 A soian 5 Asls Lo Ll L5 5 Cand g 50 ) gl a0 (6 e iled e il ge
o e 53 5 LS e S5 6 e gadle s g Sl sl Bl X5 e LIS 855
& 525> (Driscoll 2011) Ly o 8\; Ade Ol (gl o iy 9 U 558 00 a2
Sme 5 S sl Oloslu s Gie Cy pie w0 Olesla Ol pe plzel o 5 e 55 2
s ast o Lol ) iodls doal gt ol yama b3 onl 51 e sladel 5 0SS
(8 Eoslgm 5 Slalzil o Sl Bl Y (Saus 5 - o IS 50y ‘rti;m,u
Sl 2 OLS S e s 5 sl S sloml O ool 8l ey e ol 5y ¥
5 5me b glacos lBl A (e Sl g e s el o V0 5e o SV B
Slys 5 chas el Vvl OV 55 (sl (Sobl 8 0T a5 4 o8l
{(Pierce and Aguinis 2003

> obema 5 (S35l Dl s Sl alle pladss) Sl s OLpl hs eddelenil Dldass
S i Jalss e S0 aS O (b 58 Cilises Sldllas . as so (5,6 Olg slawY
P et P SVt el (P s gladle 53 e 5 s 2l
VP U SR R O I O N KPS S P FC I S PR A WP PR '



FO (01,53 5 L oo 5 g2mms) oo G pobe S 5 b Sl Jke B

SHias 5 Jod 53 SR 85 s e UL o i SIS 3 1 055 5]
sdd 530S Ol 3 OF gt a5l 5 Laslomia (10 4 ol (lamelr 3 i WL oS
,\ijo.ix.ggf\‘\% ans 55 a8 (ool ) ojla s s, dals S5S ae js bbbl ol
305 e s 4 28 e s Dgzmer S ed ttean DS L 5 bObesl 4 (Wles
o p St Jolse ol de ez 358 o 53 53k S | O 5 S e oSS s 0
S o sy S 3 e b Sel slaobesle s OLS IS -y Slisle Lal s,

e o3 Sl gl i) s San b &y iy 30 5 05 OLS,S Sle Dbyl S
b b o K S8 OLSIS Ole SIS Jome s S 2 Glidle dalyy 55550 ausly
iy ) s O a5 o8 A8 o g [ L0l 5 Ola)lS o st 05 5
A8 iy 1y il 3 5 s b Ol e ol by 2ad e bl 53 i ST 500
Glrodly 48 ol ol Cii> 481 S aslesl | I s Blidle Jaly, &S
o=l am b e g Al ol s s Sl GRIE s IS e s aliile
ol 800 S 5l olesle 51 pam 5 S e Olosle s 511 0T 0155 ad Sl
A3 5 Al o 5 | OF il glaaile & 50 K03 (o 5 S o Jliiad i
Sl e g olamd o e 5 oo ladsl o L LaOleslw 3 i Coldr s
ST 4 @i o e eaa Ol )3 e Sl ST auiS o5 sboles
Ol td st ) Laglslu coul o SKan aS 555 0 LS ) Jowe j5 i
e slacews b 5 La s Jie Bl ol iass 5l oua 1048 (5,0l
Ll Sl sallesle s Ghe

G Al )Y
L}_mud‘j) 239 ‘J.M‘P )‘ ‘;Sf. Lr L.SJ‘.‘.}: kS).) 9 ‘Q.L.Zolﬁ g&élﬂ)) L;\MM CA:.:.S‘)J u,uL..&-‘
ol 35 e Slacay STl e 83 L a5 ol (S 58) (o3le il 3L s S
Biggs et ) 355 oo ot S e ay ol Sl sleul Col oS ol Ol O s gl B
el el Ol el 0355388 6l p3Y Gl lgs 5 o S el (G e
ol 5Ly 5 Olules] 3l glas sazms Ghe (Balaban 2019) Csl (55U 5 ‘rléi «d gians



VEY by oF &5l OF Jl o Kin 5 agpanol V5

el e Sl 5l ab bl 2he 5 5d e Lael dgad 5 Blidl i L S
Ol bl g3l s 52 5o (Tasselli 2019) 555 s 550 o il § sl Al 2e
el & 15 53 3l plal il il o3 g DLl 3 g5 53 W3S sl SUS 3 5L 31
5 ol ay by o a3l 5 S35 W el Sl et b G a3k o sl
S diqu_:jd_.,&w\ slasglil ol ol osls Sl 3 el f 83
OYae il Kes) el Oludl ()8 5 sloz]

sl g 53 S Bl 5 Sl (6,50 7 b2 JLB)s (B Gres e S e
30 4 gl e ABL i £ 3l Ghe cpl STl ol (B pde a bl 5 il
Se! glacan 5l (6,8 gl gl o0l cils a3l g5 3 Ghe Sl il dal 5
oslial Sloslw 3ie 5 Ll Blaw 53 Sl by, cu e gladie 5 AGSSSS 5 AL
G Sy pdee 45 5, S a5 4SSl b (Buans 2022) (S J S 15 O Oy B 5y
Slesleal glmeas Gde oyl (ASL A3l & 3 Ghe Sl als bae 53 Xl g e

35l 3,8 e st 6,0 K5 e 53358 505 OLKes o bl a8
ri (Sly o (A 6 58 bl OT 1 (5345 Carens ol (S IS 0
Williams et ) Jo 1> S 2l JUl 5 dlaslaazad Waae ) i LS e 58 KaK L &S (gal 3l
T 5 LS Josme Bliile Lol 45 el cpl dl L OUSS 5 0 e a0l L(al. 1999
el el s L (5,503 5l b (S oS s [ee SIS g5 50 53 i
.(Berebitsky 2012)

Hﬂf)J AJLL;'[P))_EM M)ls);\ C,\.\.»‘C)J)J‘)Lg&mt}i&b‘j) L;LS‘)).EM
Y lS e OS e Al ke daly g g A ol Sloile Cns g Gl 5 L5 e
s el S s g (G 3= Bs8le) Wlslae Slojle Candy L 31 45 ()8 53
L‘)J‘)&Mc);)ljt};v:uu_&bh_rbjb&N.LLEA)JMJCASJJJ}“J&M
adax5l o3l 3 LY 4 Ol )8 Ole 5 ol b s 55 B sile ST eald Sliile



TV (01,503 5 L oo 3 g2mms) oo i pibe S 5 b 2l Jke B

S¥sb Sl 5 eils L (S ey e S e il Sy sl
(Bvans 2022) X5 o S5 e ot O s

b g ool (6l S0 (Sl DL 3l el SIS e s wlisle Lai o,
(=2 o) 3 55 e (Pierce and Aguinis 2003) _Ja_i oL, 53l 5 (Khan etal. 2022)
Gadal o il 4l )58 s s 55 ST Okl 3 OLS,E oo alisle Loy,
Sl 55l e ol ble gl S (Wilson 2015) Cudls dal st ol yenas |y 5
ade ) 552 OSen o 5 3 Sk e oal (550 5l i35 plael SosK L S 5o
Solas slowl sl aliile IDowl a8 s S (Castaieda 2016) A5y pio [ SosSS
G i e 3 ble s (il 5 2 Obe 3 Coilaas (St (Gl bl
O3 gl o 5 a0 Ol jwn] (lalam] O3150LES b IS Joms 53 05 55l = (ol
35 e O3l 3 i ST olyaa Blaast Jaswe a3l 3L 5 Mol 51 g
.(Cavico and Mujtaba 2021)

sellalglm 5 s pansie gla Shs s kb i b pbolole Sl sladlejls
Sler 5ol 53 Lo ke 5 (s o Kaa b il Sl s ol oS0l 4 ol e
5 Ghemma) Sl O1 65031 () o (58U a3l 5 ol Bl 5 (gla ) 225 L i
5l slime L) 538 Ll bl 5538 55 55 S Jases 3 ailidle Lals, .(0¥44 (gdams
et U oty (6,00 0L O = (gl Ol e oS ol Slojlon 20l e 555
SalS (Jad cols) S 51O IS (g slezel LB (glab s 5 5 Slesl g s L
gy S 85 (SIS 25l il Pl Gl dgm Gl 31 LSS 5 el Sl o
A3 (6l ek il sl s 53 1) Olejle e

S 23 LS e Bliile ddaly vy a0 i 55 (Khan et al. 2022) O s 5 ol
s o3 alidle bls) pll 5 S 50 Jodad slajinie U8 L ()8 SO 5 ad
S L e adaly LS e 5o Gl dias 0 0L e laasl sl 8
35 G e ey a1y aele SiE 0SS Jas Sl ol e sl Ll OLS S
i sy s (Sidhuetal 2019) O, K5 5 sdos S o Lol QLSS IS 5 5 4 Jous
s laail atls S e s wlidle als, sladel o 5 Jolse (ol b oy 5



VY Olins) oF &5l OF Jl o Kin 5 agpanal= YA

e ol (6,8 LSS (e sUSe (VL el (g5 25055 45 s oo OLES
23 A Jelse 5l (OhLSn b Ol gs ol gl olazrd 3K 5 ¢ o il ool ole]|
ol 5l 0l sle IS lases 53 wlidle daly Lail glade] ol daly 5 (Ko sl
e aan V0 5 Bl 1 Ol s Calmnae (St (Gl dble (sl
2 A s 5 (Wilson 2015) Oy s .0le3lew 53 e 5T L oo ez
el ool asls a8 5,5, L LS o 5o wlasle Jaly, 5 26 glacanl
L et ol i bles c0 g Jalto b 3 ms ¢ glosles Sim 3 oS dins o OLES 2 g3
o el S S 1 SIS alse Sl g bl s ol 3 i bl wnd S
Lol syt sy o3 (Arianietal. 2011) 01,55 5 SUol .l HS Lo 55 O Ken
53 o5t I Jaee & 0L 35,55 Cow e (Rassy cpl 3 A 5 S e s dliile
Codeadiy sl U1 AST LGS 55,0 Olgea Jalyy cpl (6,8 IS @ e das
dgms o has oS lie Jaliol i culs, [l as s Slae gl clogans
s (e Lol (6,8 ISE i T 5 e el Ol e |y Slesle
A S alabd Gasiy ) 5o (e sladel g Ol ) e bl 5 wVale 2
Jelse 5l glie same 13U oy 4 S s (Pierce and Aguinis 2003) s ST 5 4ve
o Joled nas sy el i Il 5 (2S5 S0, L Olsle o dlidle Ly, s
Slslnn 5 e 3L LS Jrmma s ailile daly sloml s s il 5 ¢ oo A
Sleslo dges 5 s Culo) s U e s wliile daly bl (K303 b3l il
Sl s i s See 3 Olejl s aliile daly e ):i" 2,05 lslae 5 Cule S

WA .LilJ s

sl golil s Y.Y
J_:“5|.W\euo)u\éjuwjbQWLPL{UJW\A{QUSQC}@fQLﬁJ‘)J
§ 3050 o5 g cailindle Ly, 5l 30 e gladel g 5 Slad oy 4 iy Slalllas
o gmin Lo ite s Jalsy Sladllas 1 galies s les S oLl Olasle 55 i I
o,\_.:.s4_:5-1;),7<_>_:~a)}4@_n):L;_:&qﬂ,\_ﬁgﬁgj,ui:b\jwleuwués

53 Cmle 55 i8S s K s s wlisle by 4 xtls S3LG ESS ol
&JL@&)‘&)L:_MQJJ‘OMWJJJQ)L_MLSV\:{Jwabb‘jjdwﬂﬁéu)ﬁs



T (01,503 5 L ponSom 5 g2mms) oo G pibe S b 5 b Sl Jke B

o AR5 53 i ST g p 50 S 5 ol (3l S (slaule Jlie sl Lails
sl cmoler 5o 0,0 5 05 OLLSes fpm Lailsy Lo 508 o 5o Js el el
el laolesla s Lals, cpl Cu e & ol eopl ol ol uSTs, 50 s sla sl

Sl $o5,8 5 0 £l

93 owlini g, Y

Pl el 4 Oy B a5 54 5 S 5 L Ol 18 03 e oS Aitean 1
LSJ_EJCL?_;JM‘}‘AJ}Jﬁw‘)J&)AJﬁ?M&‘J{ A Ol & sed (gl gk
ol Culda CBsl 4SS g SO s GRee 45 Conl oaly LS Olalllas LA el
b B St ) e 5 ) 5 e o Ll B 4y 0SS 5 33053 L T gee AL
Gl NSNS igy 3l daaslias L (gl .(Morehouse and Maykut 2002) 5 5 Aal g5
&j))‘wd.:s‘)u).b w}ﬂ)b}&‘ &Mé‘ﬁ ol 0l aala il sz_hrj ch}rﬁ;‘
dod 5 Ll sdzes (NSNS alias aw plad ol 5l esliad (COll) HlA8US 5
o A dalons ) 0 LS4 Sy sl el Olgea S (258500 5,53 G3l5
OF J38 B e 51 aS 55 APY Jlaie il ol g ol 13310 5 a5 sldiaulons (SLIS
sl glaas L;;w‘jr.ﬁ @ b b s g 5L (Jensen and Allen 1996) (+/%)
e S 03 SLBH 5 ol 5 (IS hils 4 oS A plndl Ol S alae 4w L
Al a-lizs sladl s

A ,udb 9).: leibw'..{ ¥

slasllo s ie ol lacs 3 LAUMJB- Jde &Iyl gl Do ORI 3
L;_:.q& L}-L_m Lf‘ﬂ‘ LSLAQLA‘)L_M DL duu‘)g 9 gg_)l.r)bul cd‘ﬁJw )‘ Jb °Jﬁ""" Lr ‘Lf‘ﬂ‘
el o 1) s s Lol i imesr Sledbl &S 08 S & s



VY Ol oF &5led OF Jl o Kin 5 agpanal ¥0

OB eS jlie i Cames SN LY J g

S | atlw ICB) WPE Ol Coons

30 AR -3 ppevitw31 L3 Sols s S5 lsl Oslra

30 \# SS3 Sroaal 5 Sy e oA el

O3 Y| aly) elksls Sl O oS 3 o pdaiin sie 5 Jule e s sl

- \. .- blﬂd B
S YA 6;5 B . ’ - le&jiv\ﬁ
Sioslas sl
. Sl 5 Ol e ke o
3 T\ s ls o oelige 5 e bty Ay s
g;ijibb

55 Yoo | wsyl el ls e Jres 2Bl Slay gl 5 gpsas Lals, 6)ls) e
Sy 0|l bl slls 5 slasl bl ol oIS

3, YO L)l ) Sl 5 Qe (s Gu};ﬁﬁ»fwﬂf‘a}w

S YV .,\.\:)\wt.‘:)Li Q)W}cbmgw g}ﬁ}}i)uljyiwu)s

353 Yy Ll bz )8 S 3 s S la L;-i_}f)LS ol s

iy Y4 | adyl elals Sy p ke oKl Shidy 5 sl e S s
55 YWY sl el ls G Jres Bl Sl 3 Lo O glne

Eg Y S5 G Jaes bl eSS s 5 il Wl

(il 6,505 5 3 (g IaS0S) xdlg g ,la5us \.F

i A S 303 5y s (S US W e g3 S S s el 5 G, bosbiesls & L s
sl s s (6 S8 5 (alsasl (g ISUS 5 5L (1 08S) Ladls s 105 3l i e
3 i b SIS Ll 5L (188 sbvesls & s bl Waesls owd say 525 Al e
byye Laesls 385w b Sl ey sduatus L;,ufru o lasei G I WES
Al b 53 (6 g i yio 4SSl (Flick 2013) sl o 4sls) (65 yee U yio 5 4gb b 5 355 0
Gogowe o Sgr > Lbalas 5 558 oo ST sl ()1I80S ol 5L (5,388
el i) 5 slaadsie o adaly slonl an (ool (G ISUS A e 55 L5 o ()18
35 G I gie 5y gb JUT sl iasy > .(Heath and Cowley 2004) 3 55 o atls
Gors glsamloas 55 a2y dlae Sl dny 5 A Jlagad oy U p oy dliae (1SS
i pie lidle Lol psghe LA ST 5 Bl ashsl (g e A ke Sob slaad e



Y (0155 5 W oS 5 g0mn) o 358 S pide SBCw0 3 5 b il Jute 1

u;ﬁwjfj_éuvv@u)b&@cﬁwﬁ\‘f' MM‘})J.W‘G}){&)P:A
Alods S LY sl jo SSoay s 5 b il as libs

QLA)LM)J AJLLA.::LG L‘))QMSJ&J{‘))JJJJJ}}A Ja‘;}é{*&ﬂ‘j& :Q;L,’ ‘}dlﬁ

534S Wl ghuarws Slojlul 3 g ¢ Sloslu (g5 5 dsde aww )3 olse cpl s Olojle
Ll 43\)‘ Y d)J}-

jLﬁM}Jf&O“,P.Y Jy>
Sbjle 53 e o pde o il

= ps4ie dgis | 4k

S &

3 i sla S5

S
daly ol B4 ble 5L

51l Q,VUQC}.S
31l Q;ﬁ;flbo.l\l

23

el S S5y 5 Sl

Cuoe 3508 5 4 F 2

Wl el il

&3 basslezel

bl 53 4 o U
QJ.,;(-lv\j\;JBmJ;a-b)yﬁbbé\ﬁSri Sl ol S i

e Jelse

b3 Ll Ly,

S5t 68 Ly, oL, kel

wloces () Ll

BUI S 53550 5 05 OLKaa Osls ) 3
Slosle lexe 5 o

Slle

Jwa-(..hﬁf— Kea b gul8 Ol Jp-fJ;b Oley e 0,8 s Sl

OLSIS s Ly sal51

O3l 53 15 18 sla S seiS (ool Sl

Y E RN P IS P8




VY Ol oF &5led OF Dl o Kin 5 2y panal> ¥Y

= psgis dse | i

o3l gl Jamea 53 313 bt glasls sl pls

Gl Bk S e lasls oS

s alss WL (la S )
o gl 3l S Lelse

IR P U AN S AP N

lls oo b Sl st 5 s eSS

SL S

Sl s

el laas (18 56

S lae 3l ) SVln 5 O b

13 o s JoLon 355 034 5 S5k 4 05 5355 o

— anal>- 5l 4 S 5 el e

anelr sl 53350 5 05 laly; Kol
sl Gl )5 Cins

4238 gladas 4 S BB 5 o3l Sl el e NEEWY

Ol 5o aliile Lalyy (6,8 IS 5 55, 0 diSsgdone g o diS HAIS Jal go
ST oS g ge e 5 el elge pl 3l 3l oS ol il Lol Sbiow
ol 5 Al 3 analr 5 Olosler i 53 Jolse ol IS 3 Oloslas 5o Gl i

33 el ool a5s S8 Jome 5o Slidle Lals, 2l L Lol sl Wl5 e ol L2alS L
Ll 43‘)‘* d)J}-

9 Lo B saiS s gdoes g oIS AL Jul go ¥ J g
Olsle 3 Ghe oy e la Al

5 psee 4

@bjb&l})::j‘;;}jbb)ﬁ&Agu.aa'e.;':.aé)l..il(-,\& ) i )
Olesler ) e 5 il 3 55 Sl

Salee 3 2 ks 3 Gl B s s
ot (e 3 dble 5 i bl s (VL o

Sl e st L ible 5 i el s 4 S|y s

ol g el s e

oS ls Jel ge

s Ol gy 3L lais 4 5

oyt aolsla 43 bl Ll saalis

o sadlesl js il a5t oLl s e g (o523 QLAJ‘L,.C}

e pat SLoble 53 Ol s 508 5L




Ak (G‘ﬁ:;\éw& "J’“"") G Sy e ‘_;\Aw/i}huﬂb; Je &1,

5 pseie 4

GP dde hmg) 595

350503 o 51 Jalsy Gadlse gede

Cl;;}ljz.ﬁg)::fj;))‘ib.gbafbux\ s Shslazel 5 la 555 s

e sl Al
o3l gl Ol 4 slael

o iSD gloes Ll 5o

bl Dl e 5 il s
e L R Slosbe ol oy 58
QLSS s Shas bl gl (B Glaslne (56

Sliile balg) 5l sladses S pwlad b olas! 68 508 SO 5l LAS 55, Cilises
.JJ‘e.LZ 45‘)‘\‘ d}&)bﬁ)g&)bj) c@%kmb@)bﬁ@)jﬂo@ém

Ol 5o slasle Luly, solas ¥ Jgdo

) psgh d g

eyt 50 sl
slasle LU O 5 Sa

s lad s

b L BT 5105 Sleslinad 5 S S ol b 03300

Sl ol s sl sl s
@ slays ity Vb sla S 5o
alrsse Jo glasas

Jsina b ol slas

st 0t Sl

Slaal O O3Sl

Slale Ly, golas

sk,

O3 Sesie b Lolt glajlsbl 51l 5l eslanal

J.S)L Sy opd 5l 05gd ;);JSa;LaT
30505 ) Ken e Yk lalal

ol 51 Jgoma b 5 o855 5 5

G o ik e et
ﬂgwpﬁéu&y&ﬁnw&&u et
s b s




VY Ol oF 85l OF Jlu ¢ K05 2 el Y

JJJJ._A)Q)'k'}:_;.éubjﬂ_{bjg:ﬁﬂ#jcdjﬁd)fﬁl&:&g%'ﬁM6\.&‘3}@'&0
Aas el BT 5 2alS 1y o pee BT Wil oS ol s, S0ly die3ls S s
.&;m‘e.l.\.; 43‘)‘0 J)J})Jdﬂ:&%ﬁﬁ L_sl.bbﬂeb

Ol 53 sy ps (slap lSe O Jgutr

&5

poee

or

Lol 3l Coles (gl OLS S 55 slazsl o= sl

oobe! Plas o a3 OLS,S (4l S sedS glad sk

sble Ly 5 ste 4 2 S

30 OLan Sl 555053 OB o5 540 QLSS Olisews 4 0313 5 58

S5 S5 e (sl Bl 55 4 003 S

Fl ol bl

Ol e 3,55 1 5 55

[ rl.b'b:,.al FREATY

O b 53 Clules! ases Sl O);C_’;M

QLA)‘L.»):#«U)(,.:JP;ib)rxélﬁuwwd)x

Sl Sl s s Jab s s g ar g

OLS S 5 Shas ol s 3 sla by 6,108 50

Sl e ke LG

T g B O e TSP S g N S TS ey

P B PEN IPRVICCI PP EPRPIC AR Jo

s cell gl C)l>' et DS L owlalgs 5l (gyls s

S S el b it S8 035100 Sl (5510255

bl Dlela Sl b 2l elad 51 (5,8 sl

e b O b (3Ll 5 05 S 5l (s laa

(ST 5 (e LSlAfr“ ). &5)153)’;

2505 Bl 5 ) lyme b 550l SIS (15

ool sy 1S53 OUS IS a0 5lie 1)

Ole3lo 0353 OlalediOlyy 5 Olyslia (5,8 84

S e (slatlisle 55500 Ol ke 55500

osslie 5 el slaael

il e b bl l 55 (gols s 5 LI L

e i by 0 Wl e sl

Jabe 0LS IS gl 4l S

O e s Salsls [ Se 2il08

Lral st 5 oz 55 51 (68 5k

SLE 5L 5 D gla s,

Lap 5l




FO (0153 5 W oo 5 g0ms) oo 358 g pide S0 3 5 b il e 1

5 pseie 4

N gt 53 S Bl e 5

S L Goslae G35 (e e sSe Iyl

Sl s G e

355 b el g 5 s S e s alidle Lol Sy e 130 Sy e glasal g

pdes o3 5 31 e sladal g 05 el o e Gl o pde STl olyene

sla fls B s ladsel o ol aal e Sladel g 4 s g e
sl 0l &1 J gl > lacn

Olojlu )3 3o S ke sladel o & J gk

5 pseie 4

Olejlu 53 Cuseie 3l Culs,

Olosls Ol e 5l
dad ool J‘:il)_‘al

sl ek B Sl el

widos ol s AT 0 ol
Olajlu sla o3l 4 u.(:m.gdz
Slesbor b (g, dalsl a4 Lolas Slosle dess (2058

Olosle 53 oble a0 e

(Cte ol ) oo 3

S s Sals
Oboslu e e D las Sl bLas 15l

Olasle 53 5515 5 Dt 5 s

il il
RS 5 sie julaa] 53 Cote Slalesl (6,8 S
s a5 il s Slidle Lly, o b

‘:"‘;J":‘ﬁ)“)\}“"

bjbj"“'
S

o

S
Pkl s

S,

(e ) a il

sible gla i




VY Ol oF &5l OF Jl o Kin 5 agpanol ¥5

s p o8 45

JERRPS
p b 5ok el
SSeiS
b G iy 53 CeSa ey (N ) il (B S0

i 5 s w3l 5 Slals 328 51 36 e 5 s lalid
il GlaSil 5 ey sl 31 (S sl 52 e 4 LB Ol pge

ol pp S sl

CaaSS 53 G Lol bl 5l (550 e g A

il i 5 a5 el sl

35 e 0L o

ﬁb}})wrjbbhb_)

O (5w 3l 33 4 (oolazel s
D

Oyan 5 858 Ll

S e 3 S gt

w;?)débl;‘):ug&;l;ﬁjblsqolmjlszbb4;;:&\3;33&_?0/\3\
4.’«%}13)[56)3

JL-L.‘;;JS)LS):JN\:A

LS L e e 3 ol

L 3351 O 5L sy (6,5 S e Ll 6,8 IS
SR Ll 5 ees 4 il

o 3 et 3 Al o ety OS5 s b el s SIS

0L 85l53 o5 say e Clasls ey 5 ol jlasl G 5y

35 L alaly Aalsl 5 Kn g Oliass ] 01,83 b a5,

el &y 805

S e i3 sl

slerrl gl 2l 0

b 5o s
)
s s )

LA_))L: E) Clalazel &I:g-)uﬁ"-)‘

S g laSus Y. ¥
W|)l_36)‘JjJ§:\_L>JA)JQMJ¢j):L§LQ¢S}£AwJ@‘)Jk}g‘é#&)‘ﬁﬁ)‘d.}k
E) Jt_,w‘) l_kwl—m O))J V.:Al_u ‘LS’M‘))L' 6)‘J§JS :\.lo-Ja DL ‘cgb)b .(Flick2013)



Y (0153 5 W oS 5 g0ms) o 358 o pde SBCw0 3 5 Wil Jute 1

ool OLES ) S 3 O s 8 Ao S o sgie Jule b o181 i1l slaolesle

Sl sLobile s Gie o pde Jhe N JSG

Sl ol
Jolse Lol g
oS A .
[ESCNV
WIS s olai @
ol 02 0
S bl (Ca daly)
Sy A
) ol Gl e
839 Ol
Gla Sis @ bdla, s,k ®
- bl il e
EECRINIS ) s el ’
el
> [
sollsl o LRI PSS .
b S T Ol e SRS
5 o
S R BERCIRGE W]
s 05,5 Sl N
¢ o) b
1S e ® Lyly, Gslas e o e e
g e S slazls
33 slaste s
ey LS e il el e Al
)
X oy 9line A 1
OLSLS c b @ S o (;5“ '\""&)
ks ® e @ e o IS @
5 Ol
\)):.<A ble ca 25 @
Olo3l (5 lame N S
N T [ClaSled) sl s e
S @ 6L
OB s SSS sl @
I e b e
Sas S, e @ Jolse s Al bl Ly, @
o3l gl oS > oo RIPCONY
B Sy Jelss @ NESSEIC- Ll sSUss e
ansl s kil S
ol o8 e el s @
e !
i chns @

385, Slalaa T



VEY Ol oF &5led O F Jl o Kin 5 2y panal= YA

S S Ao g Cou 0

bls,s S USs 5 a8 e S a3 555 Jsbs b g 5 B Olej OLSS
Olejlor 53 e Jol g 51 (Se oy (nl b 35 ol bl (6 ol el o il
b o3l A ls OLS S b s sl g 5 s w s dalgy cal Ol e 51 (6o -
23l 53l el Oleds 18 (la 508 53 05 90 dalasles Sl (ol 5o Ly, (ol
il S 652 8 e Sl e el e el Ll al ke g L 55S s
b oo b Gde pl b s Gale L8 53 I Joe 5o STl ol S ol
Al S sl LS s (6,86 0T Ll 5 a9he 45 ady o3l s L Sy Jaome
23 81 0LS IS s wliile Lol ol osline by 528 53 Jalyy s i sl 5 5
Wl Al alyman | e e sladel g 0555 e s S Olasla
Sl s Sl s 5 e OIS oS ol i ST el ! e S S
et s 3505 (L5 b 3 OUSUIS s 5 e (S5 (s 5 LS e sl 51
3 Gt S pds glaco b 5 La Jls Jue i)l ol i slcsais (gl
Cdlie ) SIS sluesls 3,5 55 31 S e Gua 4 _sbiws sl ool ! lailesl
sl e 53 Gl Sy s das e 0L s el el el 4 S e e (58
NGIUH S W VO

i Gloslad g o Glosla qga B Jolse Bas 4 3358 s e Jelss 1 e Jalse
e 3las S Jalye Sic s s e 5 03 OLS,E o alidle Lals, 6,8 IS8
S5 i i3 Wl e alse 3l slas e a gl ol ansl 5 03 il Olojl
S22 Jlse Sl il 5 (8 &l Bl gl S i peased la S il 4l
S| 3ol el malial Sladir 5 o losla 5L s LSS Malad Ol e . 550
sl 3l ol Joalss s o (il 1 dlal s slo) Jlamt 5 5 55 o OLS IS a5l
S Jalge 5l I iz Slosle J 2855 Olajls 51 bt Jalge . 8 onl Ol 5 el
5315 0035008 5 Aol 23 Lol e 5 Cmans Bl 5l el bt 53 3131 51 ans g
I a3 5558 sla i3l 5 Kb 55 ks S o g sl Olajlo 3 5 (6,03
s Sloslw QLSS 1 el mbaw 533 50 5 05 Jals s (6 Klgnle 3 03500 !
el IS 3 amal 3l S

Ll aS e Jayl il 5 ol ge o diSAES ol go 0S8 gidoma 5 0SS AT ol 50
oy 53 Cmaglin sLoml Cool sdiSs sdomn ol g 5 At o oo |y Olosl s wlidle



FA (01503 5 W oS 5 g0ms) oo 358 S pide SBCw0 3 5 b il Jute 1

i ey Aty e Olaslw Sl ae 5 el 8 L o OLS SIS oy ldiile Laily, (6,8 IS
a0l 51 3l Clge 5 Oloslw dylisyge 5l s Sl s 5 5 S Jee Jlia Ll
Gobs 5 558 Jhas a3 plarnl glaaSs 5 baale; S 5558 OLSK
3L et a5 e ol 5SS o ol gimms 5l 13 O&ar o yews s 5 Ll
Al 5 e sl s s Slsliel g s 555l 508 8 S o sl 3l a1, i g ible
St 331530 5 05 e sy ol s el 5SS el a0 S
O3 5 5L Lol 51 AU Dlads 511 513l g 55 50l sl 5 Sl 03,5 s a8 133
LS o Bai 1) oS

e 3 6ol o DS s A 4 Ol5 e ) ailidle Ll talidle Laly ) Giolian
i ot G L s 55 S S ol L 033 13 5 (5
wliile Jasls, gl 3 g sla e 5 SoaK b Dalacns Glamiaall 050 O3Sl
A Ole sl cla..ﬂ 53

Ol ppes 3555 51 5 oS0 smgie 2 85 5203 e Sy ke Slap ol tlap 1S5
slasliy o, slin u;,-)_ﬁéumuj (et Bk Gl e g e LIS
sl Oloslw 52 Bas B Loyt el i O iy 5l 5 B
Ll g5 ol 805 50 Semde i, L WSS Lol Olasl 533 o )3 (A6
ol Olppds 3555 5 8o s el AUk (6l Jalsy nl 8 S8 s 0
DS Ly il s il 5 o5l gan | Sy ) 85 e ol g Sl 555
oy 5 S 3 S > SK 5 SHcaS Losd e Sy Juld 5 S e S5B s, 5 p
il S g Rl ogr R 5050 0l L2 00 5 Sl e Ol ke S
DL 55t ol Ol a3l slas ol 31 5 30 5 03 0y daslsy (slal s L OLS IS
e 03 15055 asid 5 L ol S 6 L (g2 le Sy K Sl 5
S L o)l gan S

e SlS Ly e S (ot wlidle Lalsy (6,8 IS5 1o Sy e (slaskel
e 33 S gy ol 538 e (S OLKes G850 slaglsal Sl (ol s
Sl i Colo ) il dal et Ld cpl ) e slade] o S0 13
Sy e oSl a4 SIOLSHS o dalyy e Slalart (6,8 1SS 5 ¢ Jlojla bLES

0 Ol g5 e Wil ol e 515 S dal gt slowl Oleslee 535 (gl o 5ee ladel o



VY Ol oF &5led OF Jl o Kin 5 agpanal= O

53 I San o b el Sl ¢ i Sla 5 ¢ ble (sla 5 ¢ amar IS e
o Wil a5l ims 5 ¢ olanrl el Cimnds B 8 Jaly ) (6,8 Ko (x5 S
Sl 5 JAS 5 Casn s 53 QLSS Ll s culis Ghe e Jol s 5 S
sl O3l 553 6l Ll ol s eSS 31 S0 e s e gl ol
D e 35 Bl Ul ety o b Sl (e slael Alis  ies
Khan et al. ) 01,503 5 O jiash 55 Cenl Jige olss 5 e gbadel 635 55 Copline
d sl ble (ghlag slowh an .cul ol o, LS QLSS LS 2500 4 (2022
o md ol oLl (Sidhuetal. 2019) O 503 5 shes 2855 55 (Lpim 13D 5 (e
b 5ol i Bl wad S L ey daly 4 Lled ‘«Q;ﬁ(_}m‘w L > 20
O, 5 Sl aasim 5o .l sl o, L3I (Wilson 2015) O3y jiash 55 (Ages
ol Silish a Jas > Sae L) d@losa—s odakls Lol 5 ) (Ariani et al. 2011)
gt S3h 5 ke L;LMJ& Olpeas (Slaslo A 5w Jdad &Sl Aol w Jas
Lot S35 e gladel o Ol gisas (oo glasl ) 5 da¥sle & ool
bls, Lagrlse sl p Olosle cialax o0l 0 0lg iy Ol sl O s 5 Ol ks &
Lt Olojle ol 3l as ol a S s 53 jsba | I e 55 ible 5wl
D b e QLSS plas (slyr assm b3 g o b0 2 5 o Zg3l 5 LlT 5 )lsm e 3
Lma 53 lindle Loy, 83 03 OS5 (8 4 30k (5)sl3k OUSIS w555 0 sl i
Snles o LS L ad o glagpiar 5 WS Mg plage Jod 5l (remr it w8y 031, 8
S8 93 e Ll Al Oy gm 358 o0 3l e WOk L dt,o Ol e & LS
58 (6,8 a0 comlisl 5 sl ptit clals S (5,8 e (5l 5 OUS IS
Bl ols5 5 Slosla s sdne 53 Ol e 555 e slg i ins [EalS | aisbnl 5
S A0 bl S s O3l 3 I Tl (68 JSC (6l s alanls
IS Lo 53 a0l (63 puds Csly 5 ASL o1 3 o sart o w3505 Jold 5 o liSs e
55288 L S sedS e slie Bl gl QL) 5 Olslin Sl 5d 0 2l iy 25
5o e 5Lty Lalasw sl el Ol e 4 355 ealind Olesla s wlile Ll
5 Nl oy (35l slaaal 5 Lo SIS wlidle Lals) moms S5 ) skines
b bl 5 Slile Ll s Sy s QLT LS iy S5 DU (sl 00T 8
S slaes ;S 1S5 53 Ladlosle sladl mbio dly 555 0 sl S PR (¥



OV (U153 5 L poiSom 5 g0md) o 358 g pide SBCw0 3 5 L il Jute 1

5 OLSSS o aly) ol golew i S Jalys cpl wam b 1 o 55 ol 53
e Al 4 Sy s ted (S e il OLSS 5 Shae 3 Loyl i
DS ol e S5LS S 53 STl lisle Aaly sl L8 53 Ll e ST L
e 5 KAk By S K |y ol (s e 2alS 1, IS cuiS

03 5 5 ssy SIS 5 Laossidome b s cpl Aol s ol 53 OIS s,
Loz g Sl DLeMbl ay s s ;s 3 50 IS 5 5 Slo) Slays sloes aler |
e sy e Jds Gl 05 sy ol 02 e e S 0L S il
L o e slg Gy Ol plov & ke et g 5 ol 0l w315 i slels ) 5o
Jas cpd 5 _pmimmnslizel as (ol SVslae (g3wdie Ld 5l ola a5, 5l esliza
Golal b S Sl oslinal b st sbaadlse 5 olal 553 o 3lg i . 5ls 0 ] Sz
S ko a5 (analytical hierarchy process) 31 jeal e |t disl 3 alas )
5 Ko a0 (best-worst-method) -y SA— 3 55, s (analytical network process)
ot At Oldime plw 355 o 3lg i 355 aieia Gie Sy e 53 LOT Cpanl 36
S «Slosla BLE Oloslu 3, Shae L 51 ola it 55 S Jous Bladle Jaly, 56
PSP W R S 7S ISPV VL PPN o | VI IN EA S - L S A
l uoT@quM Bl & gots |y o a5 Fa3 glolsle j3 Ghe Sy e
S anlis xS L

aliols
Copele ilallls Sl jlw QLSS oy 55 Jile (glasls LSl pedads 3,580 (1Y) 55 0 o Sl Ss
AVeNOY F 5 O el i sel

Ariani, M. G., S. S. Ebrahimi, and A. Saeedi (2011), “Managing Workplace Romance; A Headache for
Human Resource Leaders”, in: 3rd International Conference on Advanced Management Science,
vol. 19, 99-103.

Asgarani, M. (2021), “Application of Maslow's Hierarchy of Needs among Organizational Employees”,
Journal of Management on Police Training, vol. 13, no. 4, 152-170, (in Persian).

Balaban, R. (2019), “Romance at Work and the Negative Impact It Has on the Workplace
Enviornment”, Journal of Public Administration, Finance and Law, vol. 15, 127-134.



VY Ol oF & 5led OF Jl o Kin 5 2y sanal> OF

Berebitsky, J. (2012), Sex and the Office: A History of Gender, Power, and Desire, Yale University Press.

Biggs, D., L. Matthewman, and C. Fultz (2012), “Romantic Relationships in Organisational Settings:
Attitudes on Workplace Romance in the UK and USA”, Gender in Management: An International
Journal, vol. 27, no. 4, 271-285.

Castafieda, D. (2016), “Romantic Relationships at Work: Coming into Their Own”, in: Gender, Race,
and Ethnicity in the Workplace: Emerging Issues and Enduring Challenges, 85-104.

Cavico, F. J. and B. G. Mujtaba (2021), “Workplace Romance and Sexual Favoritism in the #MeToo
Workplace: Legal and Practical Considerations for Management”, Equality, Diversity and
Inclusion: An International Journal: available at: <https://www.armgpubishing.com>.

Cavico, F. J., M. Samuel, and B. G. Mujtaba (2012), “Office Romance: Legal Challenges and Strategic
Implications”, International Journal of Managment, IT and Engineering, vol. 2, no. 8, 10-35.

Driscoll, C. (2011, July), “Responsible and Respectful Romance at Work: Some Additional Insights

into Office Romance”, in: Proceedings of the International Association for Business and Society,
vol. 22, 62-74.

Evans, N. (2022), “Romantic Relationships in the Workplace”, HR Future, vol. 7, 32-33.

Flick, U. (ed.) (2013), The SAGE Handbook of Qualitative Data Analysis, London: Sage.

Heath, H. and S. Cowley (2004), “Developing a Grounded Theory Approach: A Comparison of Glaser
and Strauss”, International Journal of Nursing Studies, vol. 41, no. 2, 141-150.

Jensen, L. and A. Allen (1996), “Meta-Synthesis of Qualitative Findings”, Qualitative Health Research,
vol. 6, no. 4, 553-560.

Khan, M. A. S. et al. (2022), “Relationship between Workplace Romance, Job Involvement, and Work
Effort: Moderating Roles of Gender and Workplace Romance Types”, Current Psychology, vol. 42,
no. 2, 1-15.

Morehouse, R. E. and P. Maykut (2002), Beginning Qualitative Research: A Philosophical and
Practical Guide, London: Routledge.

Pierce, C. A. and H. Aguinis (2003), “Romantic Relationships in Organizations: A Test of a Model of
Formation and Impact Factors”, Management Research: Journal of the Iberoamerican Academy of
Management, vol. 2, no. 1.

Sidhu, A., P. Bhalla, and . S. S. Ali (2019), “Review Research on Dissolved Romantic Relationships at
Workplace: Process, Factors & Consequences”, International Journal of Recent Technology and

Engineering (IJRTE), vol. 7, 1780-1785.

Tasselli, S. (2019), “Love and Organization Studies: Moving beyond the Perspective of Avoidance”,
Organization Studies, vol. 40, no. 7, 1073-1088.
Williams, C. L., P. A. Giuffre, and K. Dellinger (1999), “Sexuality in the Workplace: Organizational

Control, Sexual Harassment, and the Pursuit of Pleasure”, Annual Review of Sociology, vol. 25, 73-93.

Wilson, F. (2015), “Romantic Relationships at Work: Why Love Can Hurt”, International Journal of

Management Reviews, vol. 17, no. 1, 1-19.



